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//tjﬁiﬁﬁ%L FTOHENNWe] EEoTDHANE~] EEORIGES D .

ELD 12 F 2RIV EATHERRES L LTAHDIZ, —ELBEAZ KK T Lz L3, |
EHWVEER A L CE . 2 LT, B LWEIEIRIERAZ &2 THEXL & D LRELTE L.

s, FEVBOVALRRN? D ELDOROMEHIE ! | LA DT V23—V TILHEIZR>TZANE->
7o, SO HOBT Lo EffiREE, ENFET ;‘E&Eotiﬁf@ DOEHZEWT 55 ThHDH. T/ NI Do T2LH,
FHREBFIND LTODRMIIRD TOE BOROEEB XY N2 EHDTZDONFEIE(?) Omk7E. 72
NSV HAEFRE SIFE, TRTHTHENL wﬁw##é;ﬁf%%a

TBIEA EWZITETBHABIAMEOFEE . ZIVUTEASANLDEBEA LIV ERT S~ &
INETFIIAE VB A 20T 5. IR TBOFIETE20?2 ) LHEOFEAND. [HHAA ! HKELT,
BRHNTOOHMAIT T2 L. FHDOI7 VAL EL I BEEALADBOWRL ] & R RO EZ2NTHTL 5.

[b—o, BREEAMME> TE~) EHEFARTREOBORES. T LT, T—#IED 26T
WO EEND T EELRVDITED K. ] EFWRINET 2 X RBELZRT NI AL 7oL, TBHELS

WEHEZH A TIE LW TEBBEWLEZ EhHoTziT &, HATHL L xR oTc AT i BEEENHR D X

R BEH AT ] LIRS TE . [ThiuX, HirizizbDoccupation> T &N 2 EN/ D, D
occupationFEH D= DIZ O E DWW AR T 5 L. bz LIIEERIE LN D, | RS 75T, Blbor
MEBIEMZDATELD, TOKHLWVWEDLETUELW.IRAEBIE, M 2R3 RNBL, R THTA LIEGRT
DR TR A LN L7225 Toccupation T ! SRIFICIEE L. KoLlo— 1! TTIE, ®VELLD
N EFE 5. S XE L THEZ O - TR 721 s 8k > T X 7. FLD k> /Zoccupationi, 27> A
Dbz L7enl, FREa5h6 02707 005,

FENTRT NIRT, ﬁm*%T(Dﬁ\/‘? DNVATHEE LoD EEEEZ TS THADLIRUIR -T2, TYH, 72ATIED
H2 o TWeDN?Z I THIH T, BHEHIBHZRMT 5HFETFL RN L T4 E T o & MEFRAIZEE
F TV Z EIZRDW e W E Ko T S LI ERON TV BHIEHE-S< W LW 9 occupationd &k S 1
HAFEIZ 2 5 TN h L, S8, fEEEEE (RAANRZ I BoTn5d) Z2EMLHADTZ ZADR
WONEBOKRDOBHEHIBFIZHEZ R L7 TNHHURRA D LB ToNTITIE R > TNDD, KRR IR
KT, MRBRA A L2 ZR & & DoceupationZ 55 0 & 9 7200 T, HLWKEIZ2 %I L occupation Th 72 Z &
RN INTZDE. RERIBEENF R > EEHTERTE. £ X2, 35V (narrative) @’;ﬁﬂﬁ&b‘iéﬁ, Jibd k5
FOFRINK OFEEZME VUL BHEOGLEBEEZIHRLX T LREITEXH0EA 90000058 TlHE, X
BE<HELLEXIMIONDIOIE LWV ). FUTRIFEZRER L T D, RAEICKTHE %ﬁ)ibﬂﬁioh %lﬂf‘ﬁf”
WHAH NG 2 LWV O FLEZIRY 2L “THELRWI LEHHEY, R0V LT L TEED” AFX R
FHASTED L0910 oTe. ZARRIE, occupation® N1 &Y T b b, V27 U7 TAHEEIZRS TRAE
I L TVDEZL.
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sk Ramirez, S., Liu, X., Lin, P.A., Suh, J., Pignatelli, M., Redondo, R., Ryan, T.J., & Tonegawa, S. (2013).
Creating a False Memory in the Hippocampus, Science, 341, 387-391.
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FLT=HDOVEZEIIST (place) DHTITOIL, EOLFTICL > TRERFEELZIT TS, GariEReIng 72 [l L &1,
EEDRVSLHBICEADLLEERFETHD. 20720, (FERFIZBWTHIEENMTONDGETICHE B LT3 5
Z<HESNTE ., FERZTHIEVOMELZHOLEITIE, B 2W A RO B A 7o & 721 Tld7el,
FZZTREEZITIO AN Z ORBOGITOERL O TS, AT, 1EENEENLGET, ZLTEREGT (BHLL
ILEREE) OBIMRICETHINETOMEERFMEZIIRVIED, FIZHRARYDOEKRTA L O HFEOETFIZESTD
OMRRZMNET. RS, TTVAR - AAF T ENTH g (transaction) OFRRZERDSHIT, 1EENEETNLY
FraEE ST/ Tidi, FELZEBL TEDOELERBIEVREZ LN TV L THRAONAZEDEFREZ R T .
VEERVERISE, 9, 2-11, 2015.

F—U—RAEE, (TLAR 2% 7), (FFr¥Friarim)

The 18th Occupational Science Seminar, Tsuyoshi Sato Memorial Lecture

Revisiting “Place” in Occupational Science: from a Transactional Perspective

Mari SAKAUE

Department of Occupational therapy, Sapporo Medical University

We engage our occupations in places where they are strongly influenced. Place, including its temporal aspect,
is an important characteristic related to our occupations. Even though many occupational science studies have
addressed and reported about the places where people engage in their occupations, in Occupational science the
concept of place not only includes the physical features and or geographical location, but also people’ s
experiences and meaning of place.

Following the tracing of the history of occupational scientific research focused on the place, in which people
engage in their occupations and the relationships between place and occupation, the author will identify the
necessary perspectives relating to place and occupation in an effort to truly understanding real people’ s lives.
Picking up on the “perspectives of place-making and transaction” , the author will show to the significance of
understanding places not just as static environments but also for the dynamic conditions, which are being
recomposed repeatedly through engagement of occupations.

Japanese Journal of Occupational Seience, 9, 2-11, 2015.

Keywords: occupation, (place-making), (transactionalism)
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FL7=HOER TS (place) OHTiThbh, D8
AT REIRBAE T TND.

WESELGT &7 —~ U= FADEERI, # AR
& LT, #6) [CEHBELQWEEOHLEF LD A
WRE DT ER-ThhE-T-. BRI 90 448, 2Ll
L LS ~OX ST, AN REENN T,
EZERETIE, FEMMoZELT EE] ITEYerRd-
DIEL®, FETAMIEXET VEfoT-Fp5KE H
\ZFTBHZENELIeo TN, 1995 E(TITEEHE S )
FLIRERL R ETRRMESAL, MY T4V =7 K% Clark
JeAL Zemke SEAEIEFEL, HARTHID COIEERS
OFETHD MEEFZ -V —FLERICHIT TOHL
WEE] (Clark, 1995) 2MThoiur-.

MEXERFIZBITLGITOBE)] EELIEAR T,
TEERZICBWTEANRE DI TEX D2
By, MEELGET] 20 FZERES % OMFEIZE T
LR RERANDL, Z2OHT, EERZORRBICEET
HERDONDT VAR« AAFX T OWEENT YT ar
DR ERRI T DL, (EERFLITRR LT RFEK
MOIROTMITE%, (EERIFIZEIE ST IHE L T&E
FAH B DBAHHZZ THET 5.

FrE : EELGFT] OBRDIILEY :

HHHEF — VASA (L) EoHEW

VARSI, INSTRFERT—ANETEEST 80 mfRAl
YoM ThHo7z., BHIE, BEOYTZ7IZED NS
— NTHESFEEZLT, BAORVERF>TESLL TV,
Pk, FREMEDREREL, FHME#EY —e 2% F
M ozbiziotc. BAAHEMIZFEITLTH SR
THE, VASMTELWERETRIZLEZZ AN, Y77
DOHIOT —T IAZE PN BB LGB EEST, Ppo
DeEBEEANT N, T—7 00 B EFCH D
TORNCBFREFN =B OEERE TN, (HEE
Wik, T4 BIXHEERSADRIOTEEEZHL KIS
W] EOXE, b REEOZLERNDE, VASA
X TREFRENWE. .. CELWEOBE TEMNMIE AT
<hie.

KuMz, VASAEIHFOAN—=T OEIILE SR
D, BEHICAFEATHIEERST-. LvL, ARTML,
VAEINIREL Lo TLEST. MiETIE, HOEL
WEREDBI 22> T2, DY, VXSV
LRS- ELT, FEx RB0enn, — A, EZigfié
BRIV, TZZE, E2?). VRXEAE, HE
TRoTEHDVASAEITRINIZ/2- T, BETE<EAIZ

=HIATET-.

— AN, FRAVE m A X ER A IS IS T A EN
HELWEEbDbNATWA. LasL, ZomBAZT L, #
TR AEANMEL B LN ETIXDB 0,
IHIT, TREZ ) EWOFEDL, ZOWRNEZEET S
WIRB R e, YEE, EREPELSO12ELTHE
FCne IRERFRES] EVOSENEKRTHIE~D
BEMLEARY, ZOFEFIEOHEWEZSTIZ, EEE
LT ORI E- T2

BIE BHO/BE

1. G —20%#EME

=By, BHEBIS 15T EWVOFENMEIEXIT,
MEx%, WbtoLiid=:ias), [HGO%EI%
95 LVIOIIIE, ERNOAESH D —ED XKk
BT AZL0NE. &5, BAGEOBEATIIHETIX
place L7273, [V—& —X@FnfEdl ] (55 2 h) 12&5&,
place (ZIEATIR L2 EHEOMLIZE one” s place of work (i
%), place of amusement (B2 %83 - F V) 72 & 4 iE
DO HTHEASNDBHE I BERRHS.

ZOIHNT, —ICHBITEWVIFEEZH WAL AITE,
MESCHBEAREBEERTLZENZ . — 7,
1970 FARICTASTOD, [T OZ|ENREDND
Itz FOHRILERST-OIT A T A
(humanistic geography) TV, ZZTIIHITTE A% D
BREREFE NI TEZ TS, ASCEENH-BLZOMRE
AI72RFZE 31 21E Tuan X° Relph 2389, 50 X 1E
ERPICBIDERELG T ORERICHZ K Ba 5.2
QA%

Tuan 1%, ZEMEGFTOEOICAL, BIMERFEEL -
TRNERNZHL T, A& BEZIMESCEREZ 52 T
ST ETELEMMNGATIZ/ B LB XTWA (Tuan, 1993).
SH1Z, Tuan & Relph [THEATICEITH AN % OFRERIZHE B
L, ZhEGHORE (F21%, 5To® A @ sense of
place) EFAITL TS, ATORKEIE, F’x BHDYET
BN gL A TE L ZITRRBR T 2R RGP DI T THY,
ZORBREELOIIIB AL Z LB EERESL TV
(Tuan, 1993, Relph, 1999). HHTOEEOHIEL T,
% (home) TOMRERNHD. TTAN—DFLIDFE
T, ZLDOANTLZLRLERRK, AHObOTHLHEN
IEARE, <OAXRELZKERT D (Stanyer, 1994).
72720, mAPBLIDOINTRRSINDDTIFRY. Z0D
BRI, FIICEAER, BIgA TR TEERTL
2H0THD (FHK, 2007). HLOWEREICBVIEATLA
oE, mANTE D LALKDELR W B IREFIZED



VB2, FEOZENTU /2B R" A~ Kb
b‘<ﬁ5ﬁ%b7i_k7ﬁ>&b50)ﬂif£b\f:“5573>. EHiz
LD, EANRLOET TRV, BT
RTNEMICE->TAESN, ZOHFTNRMN7ERE
HOBGERHD. WX, . 7 RN
ZOGATIE, MERGATE LT A& IZHERSIL TS,
ZLTC, AXIZZEOEHBEFINDZLET, HATTO
RO FTL AR ES LD, Mtk FTIIEEE
THAPNTYH, AREOINNTE D Z LT CTHEEL 72035
BRUERBRDANE DT, HDHNE, #tho
G, AP OBED, KEARFECRE TR 72 1T,
EFE AN -2 832202590, BARICHE E3-C
KHZOEFKIT, B70RTELTHIATT ST O
RBEBROILFITHREBRL WD E L.

2. AIOBETE 5 m i DR LT % OS5 P O
FLin R

IHLEGFTORSE S EZ, FIOICEOBATZ D,
T NG AMED (TN SR DR mnE a kG LY
AT ORGSR I B T D %E72 » 72 (K, 2007). =2
T, BEYENRREERBROmMmENOIZ, A
JEZANZT T NI AW Ji s BRBENIZ E D X5 7235 7T 3 4

EINDINEHRBILZ. bHAA, WFIREEICIIS RS A
DZERBHoT=. BEDOEACI M LI T LT %5 5

L8, FPFEFTICER L. 12170, R DERAVE
DHDHITEE KR LI oT2. Bl ARG 2 <
WDARL TR (RA) &, BARZRRI T COAETEZ
OB, EERELNEEE DO T
‘BT HIEEL. WFEHIER, BEOMFRE®RIRL, 7
TND AR EINGBNRNST 4— VR — 72X 5 5

YNGHIEK:

B EENmEEE I, FAEORRE, 77w
ZNEEZ, ANEBRICSHEBEOGFAHEL TWDHIEN
Dotz 3ODGENE, ANEERLEIZINES L
BEoRARE, ZOBRIEYIRT HAILDZE M ORHEN D

[T LD ONBHIT, (52 B5HFT), [BIYROB
LHF A —IC \i*aém: (1), ZLT, #Hi-reBiss

ST a‘ét i, INOOGET AT A LN
Tb‘bé;kzﬁlrﬂﬁ’éﬂt
L)L, ZOIHCEFTOHEBLIZTEZH00, Z0

FETIEHLVRE CH AR EEERNLEETTND
A% DB T HIITRA N -7-. 2T, 1F
EOWREZDIAFEA~DRME B X DI o2, &
DINTTIITG T O SR EAEER e~ 75

CERTESON. MR RO KT FHRAL 2
B, A BT, IEEERUOTSROEELE.

FIE EERZITRTBEFTLEE

1. 1EERZOET O

TEERFIL, BIEbDEREEGFTEDRWFE D> & %
FEML T\ % (Zemke, 2004, Hamilton, 2010). ZiL
FTH, HiET —~ LT EER O FINE S D B
Sh, VBB POMEE CIXIGITOFFESHEN TETZ (&
1). E6IT, Ax OIEEE SR THIEERIEICB N T,
F2ITRLTEIIT 1980 FFARLIE, BREEZ & O T (EER
BT VNSRS TS (Stark etal,, 2005).

ROIOEIL, IR E NGBS D10
WIGATRIEZ B, FHNR AL ORESLCY 2L e —
7, EEDOHY FITKIFTHEZ OV TERELN TV
(Seamon, 2014). L22L K &EIZ, RijIRL 72 Tuan X°
Relph, EHITIEFAIC AL ERAVHIELEH O Rowles D

T EOBNDGAT

Protective Place

kRN RS, BEOWO B E DL B ARV
Mo T, @i,

R 7t
LTI DT,

526 5%
Complementary Place
. J

* Mg RO BBNZRBRICE > T, B0
MBS RPTE LT\ 5 Z & & FEKT 2 5T

B Ye 2 D 5577

Intimate Place

* NEERLOEMORIC
IEAEE NN TE, ZOOMICE L X2 A8
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R T, B9l E AL E  (external or location)
2L, BB MIE (Zemke, 2004) 7HHAE
T AR IT DR %7%%2%%6:]:9 ol
ZOREBRAVZ AN 2R S T AR ER AT FRICIE,  FRAVE
%fﬁ%%‘ﬁlEe'ﬂbé?/l”?TH%%Ei@ﬁ%ﬁ%?‘_'?&bfz
Hasselkus DAff7E734 5. Hasselkus 1%, Tuan OFEEREY
ZER LGOS E A, T AT T THEEINAIE
¥ Wy 22 [8 (occupational space) & fE ¥ B9 ¥ P
(occupational place) (Z > W T #H % 2 L T W 3%
(Hasselkus, 1998, 1999) . {EHMZEmix, A7
B LRI B DMEEEZHEL QD EZORBTHY, 1F
ERATORIDT7 =A X, WEBEFIHE N —FEINEEETTD
TrAR, WHENRT A — T DR RBR T AT = A
Anbip%. Z02H, V74T TEARNIEREI/E
EEIT>TCWDRICAEL LD NEEM BT ThD. 1EE
HIGETCIE, BB SR RS R BIfRZ 5 ThY,
(RO MBI EERZE N TR 2 3 5.
LZAT, Zemke lE, Hasselkus DAFFEOH T, HATE
EDITHIZERL, TVARAALX T GFTED
place-making) DOEEEAFAITLTND. TLAR « AfF
7eld, iz alEL, ME 2517 %] (Zemke,
2004) THY, Hasselkus O HFE (1998, 1999) TI,
TEEMZZRIC B W THEEN ST B E SN D\ DO L
ThD. EbIZ, Hasselkus 13X, {EXEBVRBATCIIEEL
FIREX, FIHEO=—AMRIEISw# S 1k THRITEE
EATVRND, BEEEZ —fHICEEL WA IEEHERHL T
Wo. F7, BRI T, (EEZOLONREGHT
HHELIR TS, ZIZH D, Hasselkus OHFFEIZEITD
TVAR « A X T8, BERERZ R 555
BARR 72 EA L OLHE N R L CHfE TE 5.
fth /7, Johansson & (2013) 1%, FEHsOBRET —~&
LIAEERI ORI T, TL AR AT T ET AL
DY BRRY 72 2B M a4 e TERO B DT~ 2T

WSIERE ] EFREAL TS, Johansson X, ZOfa%
HWBHZET, SRS AL D A & B,

H OIEEZEL T, oo cdgaInsi iy i
DR ZEDINTEAR ML, PVEWEDIT DO,
EAEELCEHEIR TS, Bk Hasselkus 1%,  &HH 1
ADMFE L2 LTRSS D5 AT E R LT 2 DITkf
L, Johansson HUEfE ADIED>, FFEMASCH S FES 4
DEATICHAN TS, 2D, WETIE, TLAA-
AT D EERL LUZZ T A = FOF PR ITEV N
RDBHIA. LML NSG, Hasselkust Johansson B, A %
PEEZATIZ LIS THIN B DTG O AL S
EIRARTEY, TUAR « AT ORRRIZEBITHEED

BN TOD RIZFIC THD.

2. VEERTFOME~ AEELLTOT VAR « A(X T
ZDTVAR « AAX T OBERIZEST, AT
FroffseE, (EERZEMIREFE RO R IR A TE
7. BDRL7Z3 20D E O LRSI TV E
FoE, ABREBENELIEELBEBRLARNG3DDLGHTH
G258 > THEEES L TWAZENboT- (K |, UTig,
2010, Sakaue, 2008) (X1, [X2).
F7, ANEELEDLD, FT7T TR ABRL TR
LI HOIL ZTEDLNLYT] Tholz. IELIX
NEF IR EC RIS 2RIt 22, A&
FILINOOEEAZTEHHNATOIZEIZE ST, BLWER
BEDHTH A TIELILTWND WA 7 5 T 4 1R R
LTWe. Z20%, [ZiFdbnd8HT 2RHEELZA
JEFX, MRRAT Y 2— V- TR EGE S, T OiE
T ~OITEIRVITHNEE IR E L DR EST LGP CE
NI Testz. ZDIIE DR T, B
DIEZELOMYER RO ARBRENAONDHE, kB M
NEFHEABNREDVERR T2 (5289501 234
gxniz. TBEXEI5FT] OT VAR « AAF T O
TIE, ANEFIZADDNINETHICH I HESCEEE
WL TIOANEZERDY, ZNEBVIETZEIck->TH
DOVEEIZTERVWAZ RS TV &b, AE#H
X, ABMUUNIIER AT Y 22— W& DA E LS
TV, MAEE OB EOBMRIEEDIZHE, B
THPTVTZ, HDONEZNETIT - CEIEEA B
BDHINTT2o TN, ZDOXHZRVEREEITHIGATY [HI1Y

AR

" 2\

WA 4 ¥ 2 — MR, MBI
A OIS BN 5

N\

RERTEBYRCZ OFT S i 0 IS5 A<
ME L HLRES TG TEHITHE D

g J

4 N\

THETHIT - HETAL LEBREEIC
VIR LD S

BRI TERVANEEEN LSS

ADTNTED AT TE AR T D

2 EZELELTDTILAR-AFLY



BDFFT] Thbd., £LT, ANEEHEIE, ZOEFTTH
NI D ERES> TNDHIERT = /L E — 2 7 %R R
LTV 7z,

IHLTC, BHEEEAUL LRI O R T LA A « AL
X7 ouNNLRELE, ANEETZHLNEREEICL-
TH A EBOEDDLT VAR « AL X T OREEMHE
INTET.

BATE TUAR AT oD TA—BRE—1EE]
BEROEE
HLEHEDO MR NNDIRESTERLDOI L TIE, A
A AXTNE, GO KZE, Nx OITZR/EHD
PR~ LH T A EE R THDHEBZ 2D, L,
ZOMEETELICEERINE, TA—BRE—E¥) o
FRIZDOWT, (KD HAEA (interaction) DA #E 2.,
oo v ay (FHEIEE) & (transactionalism) &3t
IZFRLBNTWEZEIZHD. Mo rvarwmid, ST
DS ER 72 SCNL B 21 TR, I TO A% D%
BaaH TEILNDIINIhoTcEND, [ A—BREE—
B2 OBRERI T8 -2l R LTRSS LD
W77z,

1. oY riaramb R+

2006 4=LLF%, Journal of Occupational Science (ZIZhT7
WA b LI oY v a ik il B L e SO
¥ ¥ # S 4L T % (Shank & Cutchin, 2010, Kuo,
2011, Cutchinetal.,, 2008, Aldrich, 2008). % 7=,
WM EST, BAROIEERFOMFETHD [1EEFR
FTE] CHZOBEEDFE STz (Josephsson, 2009) .
gLk, MNP IT 2 AIT AV O FE Dewey DM
IBLIAEETHY, ANELBREiZSTTEAD ot Cldie
<, BEFRONGND [RERELUTORBENO AR
ZHEZT 5 (Josephsson, 2009). LT, AEEREEIL,
FRL e B OB LF T TWHZEZRTREL TV D
(Shank & Cutchin, 2010, Kuo, 2011, Aldrich, 2008).
SIHIZ, EEORIGENZDITRIE, AN EAL T L
WKLY, EAZETRILOF TAEL (Tupe, 2014),
TAITTNNAETTODRINBIRD HHE720 (Aldrich,
2008) EEZTWD.

BIRGRNOIEELR A DL, EERFE T TIERL,
TEERIRIZH B ANSLIN TS, T AV EERE L

2 (American Occupational Therapy Association :

AOTA) 1285 MEEREDOEEO KM A T,
2008 FFICHETSIVZER 2 O CZOEERIEET Vi
BT ARRC, LT 2014 4RO 3 RO TIX TA—

BREE—E¥E)] ORBBRERRLEFICN VI ar 0 EiE
DEDLN TS, F2, 2014 FICHRS N2 [Willard
& Spackman’ s Occupational Therapy] (5 12 ik) 128
WTh, MUY alimiimd Rl RRE Sz,
LZAT, MUV IarimoOmAoF T, BAERL
7=01%, HANEEANZTVEEREE X AWty b
0, LITHEEIND &) TIEREEE (co-constructive) 72 Bf%
ThD. flg7es, Zo ML, RO AR
FFOB X HERE BTN DHEELIZ, TLAA - AA
X T ORI ORNAEERE R IENETHD., 22T
F9, HAERREOENNIOWCHAT AL, FHEE
A CBREL AOMUNALE ST, TnE oS
NEEREEZ TS SHIE, HAERICE> T
FERLOBERST AT U TATANENTHIEEBELT
WU 5, R e iR SR BAR T
1%, BREOHFICAZME ST NG LT, ALERBE
NSk oY NN SEENAVIY Y | AUNIIUNS: 31 @ VA=A /N
RSN QUK EEZTNDDTHD. ZORRIZONT,
REDHZEOENNT 7 arfmz il 357201
e T3] Of#EEsIALIEWEED.

c COMIRIZIE, RS [T THELIRHD
IFEAET B0 TIZR0. L, DI SFETRN
B THoOEY, Fids Tho/zb D THEP, AP TrEs
&z, AL [T FEETRSE DIZ0E. OF), =
IEIT [ DEIETE) PO INITT D275 THLLSH]
RO THS. ZZIZiT, F AL TS [Hpd
DY) DELFDPBY, HESIFIRDE, BSYD
TINIRD. FAIEVIFELRL, FEEENA LR FET
DY, AITTHE00DZED TEL G THS (7,
2006).

ZORITIE, ANEREEOZEALLITERE O LR IED
ZALTHY, ZOZIFITAEZEL TEZIAZENFERHS
NTWD, DFEY, NEBREIFATAIZE> TR 0L
LT, ANEBREICAULBMRIL, 1ThA&HI28 b Lt
T7e3s, TEBR L TAXICEREINDIOICRnE
AWRENTWA., LT, ZITIE, 1TAbEr, e
EBITHFEL TR TVKEZZLILTND. ZOLIITHA
TWE, BEAMBNCRTTIZEoIC, 193 &, ALBRBEE,
ITADOFHGELI-BR O INORELEIND [Bl%]) THY,
MNELT=EFEELTO 133 BNEIPLHDHEEZ DA
TERGREIXAfRAE RICT 2283 b05 (FE, 2006).

T, 1TAICESTEDLLDIL, WRLEWK, SFY
WIANERBEOBBROHY HFIETTEA). 22T, g%



BARL) ZEEFICHITHE, [BRRD) LW ARIOITA
OHT, FRADST-MBIL TR LVHIBEKRE L
ZHNBHEELIZ, NI UBNRTEDREEZD. HD
WE, TEETH] LWIITEOHT T, AR 123 &
VIOEBREFEOLEBIC, BT ERSTEMBD L AD
FEEEN TG~ EBBIL- R RAZENTED. 20
I, ANDOITAEMTONDLHT, BRI TRl
RI-BLEEDVIDOTHSD. ZHLT, [HAEERE
&) DBAELLE T, HSRFOH 2RI S AR BR ) 72
ISR EDZENTED.

iz, HAEERBMR) T, AEEEBE, L TIT
BIAEUAENIL, FiL CWAEITTIERL, Hidn
ZOTRNHEBLTWS (Shank etal., 2010, Kuo,
2011, Aldrich, 2008). >V, ZOBETIL, *ih
FNOHEZIINTNAZIIEATHOTIERL, BAEWZ
Lo TINSEDLLWEIZARN N1 2O FELFVELTE
DoTN. ADRWDEREEL, ZOANDITADIRNT,
TOIT BRSNS, TERWEARIZT A&
n, BErhsEECRENEDLIDOTHD. R,
FZITWDH AL, FOBRBEICRAST-RBRCEELZL D,
1TAZHEL NS,

PLEnXoie, vy rvarimTiE, NSRBI,
ITAEZBLTRZDIEY, BAEWVWOEWRSCEEZRIISE
RRL— I E o TV EB XD, F, ZORRKRICE
WTHE¥EEZ2DE, TANKRX LEBTHEE, b
HOREGDEILREREFELL TR TED. DFED,
—HBL7Z, HOIVIEEOHLEWEICL> TEE DTS
BREIENDHZET, BAITENEIEELLCEHFETHOT
HD.

2. "MW I arimt VAR - AT

TIE, Mot riarime 0% 712
AAF L NEE DI BURITHDH DD, Aldrich (2008) 13,
MRS B8MR ) BIEBL, Ui arign i
W72 Z 13k E (growth) THDHEFERT5. £L T,
TVUAR « AX T HE, ZERNMEEE@L TR
o TWSIBREZMH T 25285 THD (Hasselkus,
1998, 1999, Johansson et al., 2013). D72, TL AR+
ATV, FARUIZIRREICRE D ZE AR IEIC ISV 2
HAEHFm (Aldrich, 2008) TiE7Ze<, BROEERHE
LSBT e AE R UA NI v a s R
WHERHS>TNWDHEEZD. F2, TLAR AAF712E
WTHTED— KR THD THEFTORKRE ] PEEIhD
WX, NPT al GmnFE R RERONIEGD, A,
BE, 1TAD1 OO0yl TEEEFSTOEEELLT

AT DN TES.

fth 5, TIREEEZRBAGR) 1L, TLAR - ALF U7 DK
SO E, NEBRBEOBRE XA D HARIZ OV TOR
Wi b.x%. OFY, IG5 ITEx 1L, 7L AA-
AR TN, T A%ZEL CTAERENER L Tl o<
ZEICE TR ML DR EE 2 b NG, T2EL, ZoE
RRRET5I21E, FORGRE X2 ARV ETHD.
RIHEL7=/ (2006) b, BREZIREREGATEDRIMRIC i,
REARBRDGTCRE, GATCHESh TnDLIea s
fid 5. ZoZinn, THEERBER 2 TEER
HANDOREERIT, FbE X2 DEETEW) RN A A R
FA51259. FLT, ANEBREOMGRSCAORRBRIZA
U2 i, BREWROE(LEL THETICE DR
IO THD. #HlziE, HHEMITT/ BED
AFEN, FONVSTE /LT A IS NN S22 [
WIZEESNS. HDWVNE, O TCUTEMRERELE -
7225/, WODEPONEIEZELLIOITRD. T
FH7%, E/PBLEINTEMS, AOEBRHIVITE
WA PEST2Z2MINE, SATE S WA DZENTESD., 25
LT, AECEREOBRIL, ZOREMEZERTIE ML
TOHFATC DN, ZZTHIEELRBEBEAMES T
. ZLT, ZoOumEn, Johansson HNT LA A « ALK
VT ELTHR AT TR 7R 22 M N B A S S T2 5 T I
72> CU <] (Johanssonetal., 2013) MFR72DTHD.
ZOfh, GETIEE OIS EE R E A BT,
AR L72AT & CEEOBfRO@EY, EEOITAR, —H
L7z, HOWEBEELIZER TR -7 b OBMEETH
5. ZO—BLIEWSCHAEICEIET 2 EIL, Hisr
L COBAINIEIET A LI~ ThIbEnbEE 2 5L
NTED. TS, BT, AVICBERLAI NEBREE,
1TA%2HDEHOLFNEODHILET, ZRONLELTH
DAZEEFBRIZT DML THS. ZHL T, 1E¥EIL, H
I Z6NDZETHEL TNWAEEIZLENTES. 24
T, FMEIE, FWICHEIL WO ABRERERIL, 13 H O
TIHHVIRENDHZELZL, ZOMDIKLE XX TVDHD
DEHTCHHER TS (F, 2006). ZOFEFEMND,
Wi, fE¥EEEBHIZ, HEESOBBEOEEICHEELT
WAZEDRINbA. bolt, TLARALFUTIT,
BREEEN, TLUTHIETHLLITN, T4 1EEICL-
TIDICEEFSTWGRETHD. SHNE, 1o
ICEEEDIERRIT, HITOMBETHHEELIL, 1EEOHE
HThHD. ik L7~ Hasselkus (1998, 1999) DAFFE TS,
FEEICEENER TR EEENG TR ~, E%
DFESIINST LA « AAF U T 2R Z TS, NEBREE,
ZUCTHITATARUZBERAE R LS, Bx 3G iien—



BRI Ve — U T o o TR EERBR T 5D ThS.
ZITHY 1R] 2B0s, SEIEXTTVAR - A(F
T O EINSHE Z THIZ, FFTOREHE OB THik~
o, TH X, FOFEFVFERLLESTLIT
WARRRE AR T DT ChD. LT, ZORRERTF ]
ELTOEKRIL, TIIED ANDITADERATLHD
EEEZBELT, FoRTONTWEDTHD. SHIT,
BN AL HENTEIUZL END T T TIERL, FEe
ANDOIEHIZEST, ZTOIEEICTAMULIZG T ORHAED
b T, ZHLT, HDHADIEEN [F] THDY
WLATONDHZEITLY, FZIfETe AEZFD NDIEEIC
WKIBIZE STZEZPMELIN UKD THD. i, [5]
BOSDHT VAR « X7 ThDH., ZOIHIL, ik
FINLROP T, ADOVEEITZOIEEITHISLWG
Frao<Y, SGETXEAEEEO<B. ZLT, ADMEE
EITHEVIZEE, FIFHIZOEEEITOIDICSSHL
YT B0 T T 2 e D TH A,

FEE EELHFR~DORE

DLEONEESFEZ, RKROKETIE, TVAR-AA
X748 1% O FEEE LR O T REMEIZ DV TR
5. FEEIZBWTL, 794 MDA TIZE->TT LA
A e XU T DEFIRIGHNEZOND. £ZT, EA
REMERRETHHA LS ETRITTIHHEEITON
T TZWEES. ELTHRZIZ, TUVAR - AMF T
DRI > TWDERIRGROSLIGEED T, RO FEE
PEAf IR D,

1. EANTHT DT LAR « AT DER
BANICHKT DT VAR« AL TN, 774 N R3bD
DIEZHELFE OO DO IIRITY TUXHHIENTES.
COXEITIE, FEZOLDOPMTRAHINCKZDHDLRE
Wi, ZFOMEEEITHT-OICRBHIGLWEFTE2ED X
BEREGENS.

ZIZT, H3OEEITALIE T IR EEITo TS
BIESADIVEERIED o< BHHLELDO THD. 2
TEEAE, EEICAFTTD A SAOVEERE CH R,
2008) #HHL T\, ZL T, ASALEDOREDYIZ DN
THWEFEOHIZT VAR « AAF 7 2 LA m )
bolz. FRoLISANE, 1EERE TR L ERRL TRBTE
WEITHZEIC LT, EBIAABEVEITOH, A SAX
INETHESTWEEEROH EEFS L vz, 22
1%, FENCHbBADLE W a7 TR,
S BB S T AR D ETHRE LTV,
AR NIFER G AT O TW DR, i A

SHIEIL, ko BV ODIEVER-T/
RO TETINTEDOTHSD. ZOTERVIESE,
Hasselkus 2356 L7 EENSGATOT VAR « A4 07
DOWFENILHTITES.

k) -
W, P i
H3 EANHTEITLAR - ALF T DEE

(CERANDEEEFETEHH)

HE D, ZLTCZOHDOHE[FOTD, FHFLSAlELL
ASAE—FEITHEEDFEEZL TV, Z2T AT, AS
ADZFREBEPN DL S, T U TEE~D B A3
FHL7=. Ziid, Hasselkus (1998, 1999) M /xL7-1E
EMZEMIZBWT, BIEANFIHENEBRICIEEXZ
IPORIOBEFERI TG, ZLTC, BB A BEE2ES
L7ZASALE, BLABEWEWEEICHE LD TF
NHOHEZE W RV 217> T 5D,
EHEOEEGFTEMREL 2N OEEE T2 —
¥, BILSAL, ASADRFRZLIZHEZEATZITA
W, WHFEONBEDYETAIAR BB ETEE 25
N b TV BN, EIEILRhozAX
AMOBNEBRBIZAL =R o7 WOy, BEFD
I, FROEANTHIASAD [FEBHEV] 2R
I TbNAZ Lo T-. Zo—HEoBmEIZIE, B
WO EFMNSIHFEVEZE DO LB~ L E D Hasselkus
(1998, 1999) DAFHERIGFTET VAR « ALF T AR,
THND. DR T, GETEAEV R H0 AR
AT o TWARIOAZAUIE, EFELTOHBIZHSNE
FEEZL TV
BIOBIELT, TLAR AL T HAEEKIEDT 70—
FICBDANDZENTES., — RIS, (EEWEETT
AN, 774 hOBRIEXRICBOLEDE R
REEDOFHmAN TN D. Bz, Bz, KR ~DER,
ZB, BETPMLUD, 774U ORESIZHE STV
DOHEREND. EBIZ, 7T MORFROHE ROk
(OB E RIEA T EEREORF N esnD2lbd



5. T, ZIWZTVAAR  AAF T OREEINZDE,
EDIVR T A~LIRNDEDTEAH M. O/ BIZLD,
FEUBEBRLFED VLK FEEETOTOBBRICLXED
HAMTONS, bk, BEND, 5WHEATED
BARREARRIL TS, BOTEEIMTOS NI T 0E
HERmiz CEUEL, RERE/ 2050, FEOEES
x5 ZOXIZ, FIIZWDHHEER, HOLHZDHR
ITMEEIZESTLHBELRDI51Z, 1EEEITVWRND
BTG L TEVIT TV DD THhD. 1EERIET
D, TUAR « X T O FEELDZET, BEIZL-
TREMENTEFBEREAIRUILT 720 TIERL, Feo
BRE VBV QO E~DXIEL E#L TITA DD T
L7 WTEAIM. Fh, FEERERO 7 —T v
ThorhbLWL, FEOBRERT HDIZLE/REE
NERSGT DI D XTI E LR,

PLEDXHZ, ZZITRLIZ20o0601%, s Bi%
R0, ANRL7z TADMEEEATIENDZEE, FRFFIZED
EEZITODIZSZSDOLWEFZER T Tz e &%
BLI-XETHD. Wb, ZlxtBboTWBERIC
HHLE, HBEEBE~OXEESZD.

2. HBITHTHT VAR « AF T

AT, VEERIEEIRD LT 320y B TR -5<Y
MEHESNDIIeoTe., #HBITKFTET VAR - A(F
N OWTIE, Rowles (1999) 45 7s5 itk -—5<0
DD DRERELIND. K%, T/XFF T ILIROEIZ
HH/NSTRT TRHAEZITY, @lE R LN AHHIV AT
LDZLERARTND, ZZTIE, EmENELFORIL,
AARCE N B A DRERLDIZETIN T, ZL
T, EERENEORTITOHBICEDET, IO A
DB EEL TROZ I EBLIEZHREEL TV, o
ILTC, BOXIZEBHLENS, HWEHERLEI VA
TLN BRI THERIN QW 22T, HAMIZ
ITONDAI2=T A BIRDIEE AT = BELN TV,
ZLTC, Zhuaix, 1EEAZ—UBZDY, ANx O
WAEFENDG N EERERZRZL TV, SHIT,
ZDOIHRETT, aia=7(ND AN x DIEFERZ—
NEFL 72 AE O Z BT, Fife il RE7 R iERE Y AT A
PHEREN TV THS. ZOFITIE, HERRA
T DTN, BWOIEHRE AT —ZHVEWELTS
JE TSN T2 ED RSN TWA, Zhuainz, 7
VAR« A7 DMENENLTZ T Tl H O a B
ALTHITONDIENEfEIND. THL TR TS, Hh
WOV ERFITDE8C, HVAEIZE) 2F—U—REL
THEMBALOT VAR « A% 7O EZ VY, Fifin

BETR AL DG EANED IR INHE Z LD,

3. A%OWIOATHEME

THVETIHBRIZLMNTY, TEERFOMEREEILETIT,
TUAR « AX L T RAEEN Y e T —~ LT SER
& oMW E I T WA [Willard & Spackman’ s
Occupational Therapy] (55 12 i) TiE, EHEESFHE
@ Moore (2010) MBHEAEAMDF A7 % F| 358
FHrMGUATH T RDBRB A INTD. Z2TiE, &
BINRAE RCHIYe T, TZEETHGEFTELTRERTD
IR B ETOBFEAE3ODAT — VI TIREL TV
5. Fie, /NHEE (2014) 1, FEEFE OV =01 —
A= 7 %0 U CESERISG T B D VE 3L L O RRBR
EHREL TS, ZOfl, wiadllL7zL91Z, Johansson ©
(2013) I mlmE OEBRNRBELT —~ LM%
BWTC, TULAR  AAX T RED S — L ThD
TEERLTWA. — T, ZOHOT T, FLAR R
AX LT O BARI2EIER, ZOBBRICETHIEE DR
BRGNS TN EZH I TWD. £D72d,
SBIIZERIe N 2 2t s, ERLo SICBT 5 KRR
IRRRIREATO L EED DD,

LIAT, AROINETORERTIE, ELLNEEIE
BT T VAR « AL XU TICBITHEEST 2L e —
T ~DRIT AT I BhfioTo. 6T, NEHT,
FUTHEELDOBIRDP IR 2 IR TN T <ERICEBR L
T&Elz. LinLe2nsn, G VAR« A X T %%
ZTEE, ZNBUAMIBREFT T R&EZENn DD, BRI,
ZD12IZ, BERENLTELT RIT T AT R ERHITH
b, NEEE, Gpmhmdasiinge, Lok
EFEVL IR b, ZOXHRIRETIE, (E
ECBENLELTHREIND. UL, ZOLTAERN
SNAEESLCEHIBOPFITIE, AxIZEoThEVIELI
WHDOLHDHEA). RDTENEIERR, FEVICiS T
TR fToTWAHIEE. 2L T, BDLRNEGRD TV
DR, ZOIORMEELEBROTITE, EAORERIC
SR AEEZ, TUVAR  AAXF T NG LTWATF]
BEMELH DD TIXRNTEAID.

iz, JIFE, EEIZHT7RE O F T HE S0
DNWTIHRARTZ. ZOT L AR« AF T H_R—2 L LT
AT ONWTY, %R TREZENDD. FIZIE,
HIRS<VDOHED H1TIE, HEEOFEREBExLND. 29
L7 HIEMROPR T, TVAR « AF LT _X—RE LT
HI-S<0E, EOIDNNLESITONLDTHAI D, &
72, LomWELiz)—& — o7 ORI Thi ol -—5<
NE, TUAR « AF LV _R—RE LTS Ty



DIHNEVRELNDDD. EHIZ, TLAA - AAF
J e _R— AL U IS0, fhoiEimeE DI
TLEIDTEAIN.

Lk, BRI T AR AR T, (EEEG e
%, TLTTLAR « AAF L TICOWTITELEEEHS
MRS TNRNZESBEL, SR ORI,

BRE FEDIOIT—HERVAIAZEZRD
FEHTIE, WEICHboT-vAEADZEETEH LT
s AFT#, Y AIAICAEUTIRELE, HoE L
TUVAR « AF T OREEL TR A BETIENTES.
EZETIRT T ASAE, BETES TV AEALIEFN
ANDEHITHo7=. Zhiaid, MR AFICE-T, E4
FEAENT R &, ZITIToCEIAEEEL —BIZ K-
TR RESEELIZLOLE DS, SblZ, ZZITH
BT LY, FRMEEL Vo, FRTHOEZEK-
ToZ LI EDIR. TLAR  AX T IDEZBND
DI, VASAN, INETHITTE, ZLTAEH%D
BT ST B ESCH T EDIRWE N D& 2 e oTz2 b
Thsb., Wz de, NERESCEAT, LU TEXD
FLFHD R koD THD. WV, VAE
WDMEFEZATWRBOESTERZ ) 12X, &k ofE
KM ERTE/, FEOKS, TNLICHRDLEWKD,
et 3 B HAT > CODIERIC ISR L 235 5T
7T T CThs. IOHLIE/REWREFEODZLET, ¥ X
ST B EONEEET-CEIEB LN, ZHITNZ,
(%) IR THEY, BTLELVASANHBREITD
DEFZTELETHA). L, HRAFICEST, ¥
ASMFZINHEOFHFLT-BIfRE R, BEDAEZEER
W B LSBT DR TEplroCLEnT. D
b, BAEUEZ RV, FRESR Y ERICEEA X D L
1L, Bzl ST R BREEOHIZ, ZD 270D 5%
A& T b L o7 B2 DD,
NOVEEZE T DAY, 2EEDOABRINET
ITOTEINEEETHETTIEH o TIERY. EnloHrk
LiFTC, EDXIR00E TITo TELDEZ ZTRND,
RIRFIZAEED I TOND G T ZES> T E~D RN E
THHEETHL., VASALOEDYIZEBWTY, E¥e
iRl 2 IR 2 DT, By NTEZDH RN
BECTholc. £HTHIET, (EEEITWVRNDG, L)
BRELORBREEE, WMk DlEEIZESTHER
WAoo CUKZE~DBFRRONTEZEEZD.
PLE, B2, ERARRRICHRWZEE M DIaE- T
G FTOEER CET-M AL Z DB XN D FEEE S
DR ER T, KRS, KFRTHE, TLAR - A1F

T OREERENT U I ar ORSICESZH T, 1E¥LD
BfRZ GO URLTE OB THD. ZOT VAR - AL
XoUNY, BITVEEOMR L DT A (EDZ LI2 i E R
THEETIE RV, ZoMEEIE, AEEREE, (EEX0BR
XTI FTICHRBE 52560 THD. 22T,
REESSG TR N2 OIMINIALIE ST 20 TIERLS, Zh
bE 2k LLTEyhTEZ, HITHEINTWLE
FEF-STWD. ZD7, SBMIEEGERDDHIEIZLD,
VEENHDEFT CEDINTAELDNIT OV THRALY S
HLOLEZD., ZOXHRENDY, TLAR AT,
FAT=HMEELZ JORSEML, FERFORELHIE
THOZ CEHERAY—ILD1DEE 25, 8T, fE¥L
BATORER, TULAR - AAF T hT —<LLIAEER
EWFFRIE, EEMAESTIENNTHD. TEEREN, (E
BIZOWTOEDRMERE AL, BRI SSER
ICHEBRTEDLD, IDRAMENLEEND.

WEE  ARRIRIFIFE B B S PR RO B R E GR
A F 24650457, WFEAERFE - K EEB) OB
2T UTONT DO —E% & et D THD.

MIEL) 77T AE, BEEAR—LA CRELETR,
FESEAE NSO VAR, REIFEEREDEEL,
BB ED DN BALER ThD. 5L, B
R TEIRVELE DO KNEEDIR FAHD AN, Fi-
VIIENE U= AETE R LD IR ER DY, o, FKEER
B ESICIEE TOAEBE NN E R, 60 kLl
EOANTHS.
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Uik Fnt- (AAFER)
MR ERT R (FRRETA 2%

ZITHRRELTDIEELL TOY—F =y T EER R LA RERIE TS 2 O TP CIEYNZATH 12912,

FTROE 5

(COWTHEICIIT 5. Zha ke, 1EERIED MmN SN H L B <, MFE MR OB A ZHEET 5. SbIg,
IO HRE NEIZB T ) —F =y 7 DT F AT TURD THDL. KFIER, FHOP T =2 — 7 E 55

L, RETLHEEEADERLRDIOM>TWD. KL,

TR IECNEER A R R T DB 2 ED PRl & 21T

UL TWB)—F =27 OfIRe, ZHD) —X = ORI ONWTEN 5. 22 CRLEHR
FEDWFE ) —F — M SHTIS, O EF T )T 2 128 T, Bt SZ2 BV IICE LT 5720 D) —& —

V=T 4av — 1y T ITEN EMEE T 5L O THHI EEFED.

V=& —2o7DtEH

FUEXT AV I EREOREE T, HITOFK - Hx -
M AL ~DFALNZBL R BT REKRFEOT T, F
b, BEEZZTZ. FAOWBIEAND KT,
WZBELY = — o T OFE LD O EFFS LTz,
b FHED NS —H — oy T b BT v a iz,
ZOIARIE, ZHBREDFET [KROEERN)—F —0
Fh)OICBEL, Fo, ZORICETIEEXLLTOY—F—
YT DIRFEDT=D DT RIRITHAED.  Zofa—3C
EBISCRIE, FLOBEHR, EITT AV TIEERE L
TEERFHELTHEBESN, BTl olbm%
KT B 275 LV, ZHUCBIL T, Fed
FLeB NIAEE, ZOXROHF TOHHTR, Rl
BEERSCT AT T O A HEHI R C R QN2 E 20,

FZ77 47 WL (Polkinghorne, 1988; Riessman,1993) 1%,
ANSB G DOETE « NAEDOEREZEVH 3 HIEL BT 5

VEEER ST, 9, 12-43, 2015.

DI ERENDAE TN, EERIEOEERZICE
WTHEL D ND IR ST I TRIED— D ThS.
V=5 — 2y P> Te VBN TZD T2 B H 12O T
DFTT AT 550, V—F =T DVESE ST O I
VAT, ZORE, V= —1 o7 HimoNel, 1F
EDOFEERERIFAAOND)—F =T DR, A - BREE
-fE¥£7 v (PEO) (Law ftll, 1990; Law, Copper, Strong,
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ANV —=F =1L, TNENDT N —T A R— T HbH
THRIRICHEIGL, A N—ORE LA REREZS &I,
VLS ND TR LIREDOL V2T 5. RZAILIC
1Z4-oH50, FOHIBLDO—o1L, FbEENTESL
SNTZHDT, EOIDTHENMTONDNE EMIZT
=T RN 25 EVIHILDTHD., Hz2E AXA
M, BREMEWGAICE SRR B NN, T—T R
V=T, B ETDOINEH O, FREIZEDDM
%2 E D IR DN 2T DFE LA VITIAE LT
b, R —F — T DARAA N ELTRIZE
WL LD DI, ZFOLICEES L ThD., V—2—
W RO LR T RE LD IRING, WEA~DR
BhRTE BT L —F A =D UG ~D [ 56 14T
A ST HBIRMER1ED [X9].

WA — & — 2 T DIRDL IV DAZA NN, 200 L
FEENALDT, 74aU—nE0H T 5E97m 0B

RPEICE SN Y TOHNTWDZEICRFE SIS, EHY
BTONTREIIE, SIRROEHEFFED LN NE L
720, V= — TR 7R AT A BGE T 58070 A R
LHIELTED. e 1T, TN—T A N—=L—FZ D
AAEHORbEERL NI HTZH6DT, V—4—Ik
FEENDEEN, 7aruaU— | TEREOE IR S, BEfR M
DEROELLIZBWWTHIAE R — M LB LR,
DEV—F =T xuU—L, \ERLILOFHE M
R AR T, BAEWITIEEAE ML T &M
TEDHEVIZETHD. ZORWTT NV —T A N—3F,
FHRRIE B DL KRE o B W TEES LTz & A7
L, V== o7 OWEEB B DERELFEZITH
#5238 % (Hersey & Blanchard, 1996). KAL) — 4 —
Yy AITEODLLENE, —BEREEIEN LD
T, —[HDEFE T (Blanchard, Zigarmi, & Drea, 1985)
HARTA L LU TORSIVTND.

ZOMBEEMRESHTDE, PEO OBKERIT, BV
A RLIEA TN — 2 — D AZA L FNNF L ZDEFL TN
%. oL, PEO O ER TIX) —4 —DORIGEG| &
Hd, AREAEEEND LR BRENMERN 2D, U—
RIDEVIEEOL EEZN, ZTORITEARMITIE
RO ==X MRTH)—F — DB S. V—
F—DIOHRDOA EOMEAERDOEIIE, FHxizlx
JVTEPNNTZT7 40T —DOHERIRIESC, V—F — v 7 H
iz Zh RN EITTEHIEL L CHIECTED [[}9].
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EHER)—F—F, ED3VERBL, EDaVICEET S
OIZLBLRERESZ, 7407 —0ORENILKEE AR
REXZ5

TN—T V= F =L A R — 3 B CE BRI/ B
VIORE R ALY —F — Sy Ao, B —



K —3 97 ELT Burns (1978) 12XV HID TEENTZD,
Dunbar (2009) 1%, Bass & Avolio (1994) D% L1,
BTN — ' —2 o T DAFA NI DNTEED TS,
R —F — 1%, LIZUIE, HVAR)—F— o
DEHREFFON, FEICHL TROMAEEZLD, BVa
VIZRET, 74AuU—NH OO REMEE Rl DD,
IN—TDRMNEETIEOOFLNATREMZAIE TS
TEERZETH. AEUIEERY -2 — L, e T
R —ZEHET LD, HEOWML, BERROEE,
HPHNE, BERHEESN B EO4>DEEEITH. 0
ARBEA AL, V—F =Ml x O7raT—%F0, {EHA
72 EAARR O BB S RSN A LD, E A DLk - BE
RS, MfkOE T ar NG INEITTHEVOIERT,
I7A T ML DO FEEREFRICEH 5 03605.

ZDAREZANNL, EHITNTUADLY PEO OFHAAER

THHESZDHMN, INELDESIL, V—F =0, J—F —
YT O - B Var - BT T a—F O ERE
T5748T—LORRMEEEDIHTEDLNENI FITY
Tons., FAEERICBWTRAE, ABRKD NS
TWa. Lok, ZITOANE, V—F— 7 OEED
BL, V= —T o7 OIEET L% BN ~UCT D120
BRI OB SR R LT 5 FELZ > THVDA
ThbH., ZOAXANTIE, JOEL, XogELEZ7+
av—Z%FN, Z—7 ORI BEICKTL L EERIC
RHEEZD., ZOV—=F— oy T ORNE, ANERTD
BREEZARMETD OT ORIk ED. ZOBREELIL,
BEINCELT-DIZ, TRTDABR—F —nH=—AD
TREIEEZZ T TERTHEVDBDTHD.

EHRE, IVBEHR)—F — o T ORI ERFE S
HRETIIRV, ZEA L, 7400 —nbD R Fix, 7+
1Y — (Lo TRALDOMERH LD LMY, <
DEVLTENTHLDT, V=4 —y 7 OIETAETh
% (B. Bass, 2008). AJRICEBWTAELLAHIL, AEH
[CEOWNEOTIEZRY GEEIOT=012@<, HAOREFEE
N4 572018, ~VATT OELEB X 57E). L
L, ZHANL, J1OHLTY—R0, 74a7—RNEERL
BT HEIRARE T HL70K:, SJTOFELHICES I
fanod bz s S, WETBORHAERE).

ANDV—=F— o7 DRES), hFH, EHmEHhd 528
1L, ADORREZERNRRETHS. BHEN)—X —
Ty AZELTE, ZoMEmA EAEE L T Trott & Windsor
(Trott & Windsor, 1999) IZXVBHFE S L7z~ /L A7 RBEf

W OB N2 B E AR — 1 25, KRR —
B = NN TS T NG — A LTI, #4
LT3 FFEGHED, FRIUSBEDDTE T XHAED

SEREIRLE 7~ >~ (Scott & Reynolds, 2010) 2% &
% [¥10].

EZEEMZL, ERRIHEITDDO)—F— v

B OESCbE R LMETFO N 2 DRT, V—4F —
TN ONWTERLZEIZIFD LD BN RS D, T2 TH
FDERLFIDIELAENT A BRI — b5 & H
LCEILDTHLHIEET HEE W&V, BT Ez,
FEALDT=8 OIE B2 e KIZSFF 95 LAY B 72 BRGR
RETINERTZENEE THDLZELFRD Mills, 2005),
ZITRTEZIRETNDL /L&), E2ThH
X DHDTHHIEEEY. V—F — 7 TS
WMENEE DD, ZZTIIRILIZ—Z B3 EF29-oD
FEE T ZOREEE, BB RET), B, RS,
WGP, BARMIZRME, BIFOHE, H O, ok
S THDH., BT CHRS, FAXZIUICT10FE O
e LT, EVarzdhiF7-nEE9. Kouzes & Posner
(2003,2007) 1%, HEESUBEIFIEAE WD, V—& —
VT HERETDHEDO 10 OEESEZHLNIZL TN,
Zhix, BCOXROZ, BIEOEH, 74— yr0
R, EEYD, a—F LD, BEE L CHET S,
EE, BboflE, HEOEE, EES (A4oCbii
AIZY) THD. V—F =7 IZRLTIE, a7
IRIZEBWT, ZNEIICHIESN D EST AR H5.
B ZIE, KFCBT5H0 (Buller,2013), — %72 H
CEV—F =7 OLEO R MR LETHD 7o
DEE (Covey, 1989), ZhRHIRTF — LT —7ZD1T
WV F— A (Z 1P EE50DRE, V—5"— T
(Lencioni, 2002) 72 & T b.

ZZTHEAE, O OMOICFELIZE M E RE L)
5, ZOERMNZXUMHNDE 2 itk T 5L b b)) —
K=y T O G, SCERSCHT R R F O fil A | L T
T 5. ENE, EERPRICSCZ NI EEEEL,
EDOIDNTTIREREES I (EADER) ZRETH
WIZ, mbI<HSITHE:METHIENTED), ZLT,
ThaEBIRL, FERICEITF TUTdIe, 1EEFIELE
ERRIL, EDIOREAT D) —F =y TR EEE
TBEDVBLINGHDDINENIEDTE ST,

HOFTH 72 B 5 T d D Buckminster Fuller (Rateliffe &
Lebkowsky, 2005, p. 101 {2, Buckminster Fuller ® 5 3



ELTCRLHE ) 2 a2 57-0120%, BEFEOET IV
PIRFRENDOLDERDL57, FLWET LA HALT
IV EaR7=XoL, R HiE% Sy, BrLuvBkigks
AT ANDZENDIEDDNENHD. (EEITOWTOHT
LWHIER, EA - ik - EROEDICRb IV EE S
FZEDIOIRE DN EEZ TWAIEERIE L, 1EERE
#, TOMOANZHED, T TITHFEEL TN,

YEEZATENET

25 FEETLL RICRETAEER PO Bt AL, 1R
WCBDDFLWE 2 FERME L. (EEoFEE A~ A
i, 1EEREE, JOMAFCO/IA U ML TTIEEMIC
SIPOLWEMRRE L TEETLZEEMITTZ. ~ VAT
TR DOMEEE 2, HERBEICHREL, i
BT HI2H70, 1EERFIE, NETOIIIEE
FIELMAAL AR THN, KVEERFETH, F
A7 AR ORILE R4 127D, 22T, EER
ENSEENTTAT T M- THD AL, EERZIC
HERT A0 I T Ta—F 2o N, FLTED
W5 ZEATONCOWTHIT T 5. EORNZHENTEH, K
BEIRRBUNTND N DT DI 2D LW TEEVEEZE D BR AR
N, VEEELEL TEY 7 oY=/ MEBR 5 OT £
MAZENTND., ZNHD A& IZOWTIITIHEHIC
iy, 7BV IMIOWVWTINFERNZNADEDIZ, &
Bk AT 5.

Sabriye Tenberken (%, fLRMIBERRZESZ T 2R/ 3—/LD
TR RN TLDZ MO TN AT X I T
%% (Tenberken & Kronenberg, 2005). % 1T H 3b &
oty §f1T, #BE, BEHICBITLARELRD,
TR DR FOHAEES, B, LB REDIH7%,
ZNETHBULIZZEDRMEEN BIRICENET 528%
B T2 7R (Walker, 2008) &\ E 0D Bl [
X, 6 ADBEDF Xy ANDED TR AN L DEEE
ML7=bOT, dEiEATRENME, TEEDOFRFDBLEE DML .
SO 2 SITRKRL TS,

TERRZEERT OT 13, BEZRERSH, Ok,
HEAL T DLV EBRMIRIBEICE 357 07T AOIERSR
T7u—FITHEBLL TV (Algado, Gregori, & Egan,
1997; Whiteford, 2005, 2014). ZOfhich, EFEEAEE
LFET, EERFOHRMNORBESEZEME ST, K
FriCBE T DRI IG L TODIEERIE RN D
(Thibeault, 2002).

AFYATIE, HBIFREEEFRIE PR OBR), =
YN=U ] LWVIOATHTIOT RS T LG, AU, K
FEEIRO VA —E T, FHEL, BLVERE
W, FEESINEIEINT 572 DI K ADZ 2B )
S5, TurINE, BT CIRESTD, 7771y
T IR, AR—Y, FHREITHIENR>TND.
INHOa—RITEY, BINFEH OISR EHE R O V2
PESIRY, AT AT RO IAGL, BRSO
WA RIZLCWb. 58T — 2R DORHPTEN, Bl
KT, REosnEoEoEORA, ABEO#ED,
JER OO, FARTEIZ2EOFEBIREI RIS
TWa, BHEEDO®H S AIE http://www.yorksj.ac.uk/
converge/converge.aspx C7/ Y=/ MO A BHZ L0
TZ, https://www.youtube.com/watch?v=8r7-9YxyvAk T,
(T IAT XX T04—] LMEENLHERFR CREYS
N DTSN OWTRRIENTED.

OT #AITLIZLIE, R CTHEALREBRELLIZUHT

BBz 2B ok, ASCHIREG L TENERL
WEIRIZFFDIAZ, B bEBIEH T ZenTES. TAY
HERELT BT AIBICBITEH oD T =T Mnb,
VEEZFE S TH—ERPMTERD2NED N2 OfEEE
ERETLIHLET AR EENT. £O—21%, [LTH
DRI (RILETUCEEEL ST 55912,  IHTEEE
ZIBAURERIT ) ISk AEL, AMAEELES
ALK T DL D THD.  IRILEEE 2T 7= fEI D
FEROEFICEDIEFNTR )T TT7 —fFFEHR, B
B yx — REFEOIEERE - (EERVERO L LA
&Y, BINEN—IKERDT 7 a Wi iEE W TT
1417~ (Blakeney & Marshall, 2009; Marshall, 2003). ~»
R4 —F—LHZD 7Y/ eill, RIS
RN Zpo7= )1, 8, HUF/AKORRE 2K EBYN, HE
EIEDIZEAE DRI B L KT L TV W) FE
JBYENTZ K TS T2 ARICTIN DL, BT,
VARE DD EY) TEIZST)NOIFEAE DRNIEA
TLE), Xy MRy MRV OKOZEBIAME_ERN7aE) <2,
IR TP 8B EEN 2l leo T2 LI XD AE
RROLENRRWESHhZ. ZoEEHEORE (A2 R
H B CE DU DR 2L~ T, BHROOHLIEE
ICHEFTHESNEESNDLIE) PIRRAEINTZILET,
TEERRICHTOMEOE L, FEMARAEICED
DERGEAD SCREE DO PEHE LN RER B D ER7R, A
WA HMRLLTT o —F N h ko7



IR T 47 KO Tiffany Boggis 2% 1%, E8HEM,

Wiz gL LU T —av e T Ve, =hTI7 T
TH—A (BEEEOF) ITBILABTONZEANC
KLFFHIAT, 6 DDHMIENLIRDE I FHET N —
TrEbIZ T aY = 7 N T T2 (Boggis, 2009; Kelly,
Erickson, Randt, & Schumacher, 2013). 7'm¥ =7 b4 3t
[G] CiEDH 7~ Jesse F. Richardson 1%, WM& ot
HMOXBEOEE EZH-T-. AT L—71%, HPRGE
PECE DM ADE RN, FEE ORBOBPULZ U
THEV) BREICHELENIT, T EEL LR
(PAL) (Pool, 2011) ®{E M, #ex 2@ snbEEH O=—
REWR—NCTEDIHRMRILMEE DU G, 7T AT
NENEIEEZ DI —=0 T O EfEEITH T2
(Kelly fl, 2013). A7uv=sNMNE, FUIHIZ2RIICH
L DIFERHBLARMEHEIZRVMADLLOTHHD
(French, 2002). {E¥ENEMNTRDHEVIFERIL, ERD
HEBIMPBEEL, 227 D7 T OB H O R EM
B B2V HEFELEE, Sl T, fhokERE
JEFRICHHE A TEHEVI BRI DL D57

TEER DR CHEA S, 2o, (EERIED
FRRAFTE DT — VR A —RELTIE, R & ik
7% (Clark et al., 2001, 1997) =HIFHIENTED. ZOW
FelE, OBICTATAZANVHEE T vy 27 L TEER
{t L T % A (Clark et al., 2006, 2011; Clark, Jackson,
Wolfe, & Salles-Jordan, 2005; Mandel, Jackson, Zemke,
Nelson, & Clark, 1999), oD 7 ey =7, {EE£F
FAFFENT BV TIE R LTSI EE D W TR ERIE T A
TaTTLN, SESERRESCHRIIRNBHL L%
AT b TR T 5D ThH-o7z.

BHBOFNL, TUhTZ7—5h A Z—Falibin)
FEEFEHARIZES OT EE T, (http://www.antfarm-
international.com/ ) C, FH/AFED H SR EAE O Ml m) 4=
ETRE, BT ENORREE BIELE LS. FVFET
HIZENTHLBINTEDD, BHICDFERFREILLE
SCHEfTEOLLIEE B, PR E, EEE, b
HIEIEY, 7= COME, SEOSHREREZBELT,
iz Zico T, s 508EEIL OT T,
EERZOMAEZLEIIL TR TLDOET VEED |
Tz, RBIZEERLORITI>TONRNR, Turss
LRHETIE, B 120 A0S 150 AOFEFHENZOT s
TRZBIL, PILOFEROMECHEN S EL, D
72<EY 35% DIEFEE G ORALIOIE TRHIN,
ik DRI IHT D IEFT 23D LT LI E T,

EREDOANZOHNL, ENEN, RELHEENREE
ST DEERFEO N EFEST-bDOTHD. EERE
XD FEOF I NDLT, TarsIaE, Bk
DOHLIEEN T D, HERYNT—ID—EITIDENOE)
BN NEEZEZDHENIEZD BIZRYSL>TWD. Zh
SOB L TRLIMRENDZ I, 722x EE) L
Rx7esd, EEPLOTarI M EAENRHEAT
HDHEVI R THD BRUT - EFAERE, EECH
RUIZ BT, 1REE-BFRERTIIRS LA
AL, 20X, AELELEOBRBREDIIREL DI
%), ZOIHFEFE, A% OT AEERIFAIIENSH
R R L QKT OFED ATREM AR L T .

A ARDVEESRE O DORR
HARDIEERIEOFR A EER ZORRIL, OT @
JE S O CIIA A RSB WK S T E-72. Lo,
1965 FEONEERIELEDNGIER, (FERIETORIXT
HNCELIHELTEY, 2l B & 72 R
WZXHELD2D, FIESLWERE L LT T,
TAUMVEEEREWS (AOTA) 1XiE 4 100 JE4FEAZ %
JOHLLTWANR, 1EEEELOHIE 15 T AT, BAD
2REFRICTE ARV, FAIE, ZOFEBMERICBVLT,
TEELVO S EL M- TR A E 5 2, BEMRRORAN
By — L TINEAMITEANCKL, EH#L, B
BT5., TOMOT AV ERD ML, BHEOEIET,
TRAIHD 10% LA FTHADIZXHL, HARTIE 40%ir<
DBPENNG. F=, HARD OT ORI I,
ST AV A IDAENADBHN TS, T AU TY,
WEZEMEZETT AN OT OGO DHTARE RS
TWZAHR, AARTIZEIEANOFERIT, EROHER
WICEAMEINEDREL, ZOFTIIVOREITIVENID
T & % (Sakaue, Kondo, Odawara, & Nishikata, 2013). [&
FEDZO X B BLR T, T AV OEERIEN
RER LT Z LRI R AT E TS, ZORERIE,
Kielhofner 2XFEHREER NLH D 60 A3 DDINT
ZA LD T OR T, WS TnD
(Kielhofner, 2009; Kielhofner & Burke, 1977).

TEERFBFERIZ, 1995 EOTr—L R IT— 71l
LORICEIDIERISEITE, 1998 FEOHIDOKFFET 1
7T hEMHELT, AWK EL &, FEl—E0
JSSO Zi#lliE, FEHSXRZFRAELZT TIEIRLS, 27y
D NEDFFEHIVESER L LR ELBR A R CESIML TV D
( FEEOFITIZEALTIL, Crist, Munoz, Hansen, Benson,
& Provident (2005) <> Kielhofner, (2008) % 2 % (Z L T



FEEW). Zhux, BIFEORREBIZBWTH, -, {E
HEBENEROPIHASINS ETH, BL0MkER
LTW%. JSSO o&ENL, 1EERFIY—F VO,
EWICE S TIThN TEXIFIC—E Ok, &
DOVEEREIET N—, ZLC, EBEIEER a3
=TADTAT 4T DEMMIMREZEL, (EEDOM#HE
IR, EEOMIEEREL, ERNIMIBNTEZER
Pl B9 EWHEAIICE LT D DY) —H — sy 7 D ER[E 73 H
MR TWB LN R D,

V—F =2 TP DREDTZDDIRDAT T
ZZETOFEND, V—F — 7 ORE T A
HT 7= DOfEL72 05 M %, BARLTAL. (EERE
OHEMIEAEER O RERRENSLITIEHSN, R
FAZ BN TR BRI AETE DR RSN D212,
EAR)—F =y T RIEET RELEAHIN? BZ e
WEESD, BOSLGLOHNE, 2L TFEEARY—
= T DRBEDTD DIRD—HDZE 2 2 ik <70,
F9, FLOMFEBICK T LA RERY —F —DFFEIZD
WTEEL, RWT, FAZHOMEIRICB W TR & TH)
IZOVWTRT.

HHeRV—& —I1%, B2 AH9 HFi>T0b. BIO
—l%, ZHET OT & 0S THIRESNI-IEZRICEE#
DEEBDBIRIZE AT DD, [T<ARENEVIHIERIE
Vark, EOIOTETIENTEANE T IETH
L. INSDY—F—%, TxnTu—v T E2ED BT,
TR L FR) — 2 — 2 T HHF TV RTHIET,
O HEN RN Z D 5 Z LN TEDLIH LAR.

SIHIT, EEOERKRERFNFET D HARRLZENLSL
DEZIZBNT, [EELIEBAEE, RRELEESE
DIHI2iE, BRI —F —L74nT —OH a5
CEHEBEIRDIEAD. BWI—F — T3 Hx b,
FRHZEERTI—F 2B AN, V—F— 7D
R LRI DT-DIZZENENDEOFEH ZEDE BV
%9 (Kouzes & Posner, 2003, 2007). #f#kiL, HRE/RY—
B =y T ELO%RMEN, BEIZEAZITEIEZTHIZL
THEET 5 (Redman, 2006). T TIZhiE-> TWVDHREE
BElZ L DTEZE DML D FAR TR T THEZE L TUOKULZEMN
HHIESY. VEEDMRI N —T oSBTV AT T A0
WL, LR E TR0V E LT N BT HfREH
DPEERI /TR B . (EERV P2 M) 72 5o
ETDORKDIEEFLELEZEF THEOIL, 2L T, ¥
L X T AEERFOIAN0ELT 572012, T AU

A DEINVARZARFERL B I PV RFZD I
B FEAELLVOZ BB 2 B, Barbara Hooper f#
T, 1EEHEERERTAIAO OT H)F=2T7 L0
THALNTWD 7 iEZ AL (SSO:USA & AOTF (ZX
VBRK), 1EERIFEEERIEZEE O TV ARLD
ETHIENMEEZ LR TV 5 (Hooper et al., 2013).
£, EEORFNORIREZT, FEORFIZHBK
ERAESS YA R =R A T e el AN I S ek i e s o A I Nt
WETZAS (0T FaOFI/EERZHMEED, o
B 2 S NJERODEL 20O 35 70 JR 072 70 BRI IS D
L7RE).
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V=8 =2y I RERESI MY I T, Hh2, BN,
Bif, HMABOEMICIBWT, 1ZEAED ABKELT
LENMTTHD. V—F =y IART LI R, s,
Xk, £LT, ZNNBEESNDEREEDIEN K FIZ
WREAEZ TS, UL, HWESUEMTETIE, ArER—
HF—IZHONCDROLNLEMONOMWE, ik, %
MRS TS, ADRETDHIZDI/EEONIIEE T
DIEFEIRESCR A A A RTES 5 TIEEZE A D)%
T, ZOENRMEEEREMAL, BISTLHEES
RDOMEENDDTHH?.

IR DOV—F— T TxaU—uT FOM
FFDRES )b A f i T 5 I R A Y E RV THAH
9. BB HLMEE G T D20, V—F—o
BERELLTEZ, HRIENITAZUIDOIEEESHTL,
VEZEZAT ORBESCNN & E AL HE T2 L5 7e /r A7 T %AE
L3002, == o7 NGHE Z2Ev7esv. 22
TET/VELTZ PEO o#Tasl, BAHORHMhZSFFT5
FORFDOMOB IR LST T —F 2R LR,
ANFEIEZET /L (Kielhofner, 2008) X°, {EZ# )i (Schkade
& McClung, 2001; Schkade & Schultz, 1992) 1%, V—4— v
Z' O L THODE LR, BB OO
BB L DET NRT S —F RSN TED.

H 4 B H OEROV—F — o A IZBNT, HIelnT
THZEHFEDDHTDIZ, FT-BITETH2DIF 580D
AT DEEEIZHE, SHIC - OOER TRV, %
PIELEER R Lo TR ESNAH AR D=— X% B 2 5L
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VR0 B 572012, V= — o7 b7 4nr— 07 O
FTAIUNZEST, BTN TELZEID, EVDHDTHD.
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Leadership as Occupation
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In order to properly frame my exploration of the occupation of leadership in occupational therapy and occupational science,

it will be useful for me to share a brief personal history. From that foundation, I will then examine some relevant theoretical

and research-based perspectives on leadership from within and outside of the occupational therapy profession. Theory will

then be applied to leadership scenarios across a life course in hope of providing a tool for thinking about how leadership can

be analyzed and promoted within these disciplines. This paper will conclude with examples of leadership in action that

demonstrate various theoretical concepts in shaping the course of development for occupational therapy and occupational

science as well as opportunities for the disciplines that will benefit from well-informed leaders. It is hoped that through the

theory, life stories, leadership profiles, and analyses presented here, that readers will be inspired to consider their readiness

to take action on the leadership-followership continuum to promote positive change in the profession and in the society.

Leadership Foundations

I was raised and educated in the southeastern United States
in a large loving family that was committed to service in the
local schools, church, and community organizations. My
parents and four siblings often assumed leadership roles
related to their service. At a young age, I too held
leadership positions. It is within this context that I will
share some “tales of a reluctant leader” and use analysis
and interpretation of these narratives, to examine leadership
as an occupation. Situated in this socio-cultural context, the
following analysis may reflect biases from that upbringing
and of an occupational therapist and occupational scientist
who has been educated and employed primarily in the
United States. I leave it to the reader to critically review
the following analysis in light of that context and how it

will affect application of the concepts and ideas presented.

Narrative inquiry (Polkinghorne, 1988; Riessman, 1993) is
a form of qualitative research increasingly used in

Japanese Journal of Occupational Sience, 9, 12-43, 2015.

occupational therapy and occupational science that emerged
out of social sciences to better understand how people
create meaning in their lives. Narrative analysis of my own
journey into and out of leadership will be woven into an
analysis of the occupation of leadership through the
theoretical lens of the Person-Environment-Occupation
Model (PEO) (Law et al., 1990; Law, Cooper, Strong et al.,
1996) along with an overview of leadership theory and
examples of leadership in the practice and science of
occupation. The transactive approach to occupational
performance suggested by Law’ s research group (1996)
and featured in Dunbar’ s (2009) text provides a useful lens
through which to view and analyze the human factors,
tasks, and environmental conditions that support or
constrain effective leadership performance.

! Dr.White was a Director of the School of Occupational Therapy in the College of Health Professions at Pacific University,
and a Chair of SSO:USA at the time of Keynote Lecture on 18th Annual Occupational Science Seminar in 2014.



Assumptions
As an early mentor in scholarly and academic leadership,
Dr. Elizabeth Yerxa emphasized for me the value of
examining and making explicit one’ s assumptions (Yerxa,
1983, 2009). Therefore I share some of the assumptions
that I have made in preparing this paper here:
That the study of occupation is a science in service
of human flourishing (Wilcock, 1993, 1998), and
that occupational therapy is the primary practical
means to achieve that aim.
That the purpose of occupational therapy is to help
people achieve “health, well-being, and participation
in life through engagement in occupation” (i.e.,
human flourishing) (American Occupational
Therapy Association, 2014, p. S4)
That occupational therapy is best delivered when it
is occupationally relevant (occupation-based) and
client-centered (Townsend, 1997), thus we must
strive to know all we can about occupation and learn
how to optimally collaborate with our clients.
That as I share these “tales of a reluctant leader” I
humbly acknowledge that any achievements that I
may have accomplished have been built upon the
foundations given to me by the wise elders, peers,
students, and mentors who have shared their gifts of
learning with me.

Questions
Dr. Yerxa also helped me understand the value of
prolonged consideration of challenging questions when she
shared a quote from the poet Reiner Maria Rilke in 1903
(Rilke, 1962), “be patient with all that is unresolved in your
heart and try to love the questions themselves” (Yerxa,
2009). In that spirit, I will attempt to provide some answers
to the following questions and hope that the reader will
continue to love and ponder the questions prompted here, to
help advance our missions to serve humanity through the
study and therapeutic application of occupation. Therefore,
two primary questions I will address are:
How can occupational therapy, supported by
occupational science, best serve society to promote
health and participation (and human flourishing)?
What types of leadership does occupational therapy
and occupational science need to realize that goal

and take it into the future?

Narrative Background

Much of the foundation and potential for leadership came
from family, community, and personal and professional
mentors, some of whom I’ 11 describe below. For example, |
learned core life values from my family such as love and
respect one another; seek and speak truth, be helpful; be

fair, and learn as much as you can.

An example of how my parents encouraged me was in my
late twenties and my father at age 60 was facing a terminal
illness. His farewell letter to me expressed the hope that I
would earn a graduate degree, preferably a PhD, and that I
would eventually be in a leadership position in my field.
Another example is in how my parents loaded their five
children into cars, trains, or planes to travel in order to open
our eyes to new places, different kinds of people, and new
ways of being. I was further exposed to diverse people and
lifestyles through observation of my father’ s medical
practice. I saw a wide range of people’s lives in health,
wealth, and race in an economically depressed time of the
racially segregated South (pre and early Civil Rights
legislation). My family members fulfilled their
commitment to service in many ways through volunteering
and serving. My parents were active volunteers and leaders
in scouting, civic organizations, church committees, and
public schools, and my siblings were often in leadership
roles in church programs, summer camps, sports, student

government, and school clubs.

Beyond my immediate family, I was deeply influenced by
teachers, ministers, civic leaders, and OT educators. From
passionate educators and people of faith, I learned to love
reading and learning, how to use history to look to the
future, factors that affect social justice, and the importance
of high standards justly implemented. I also learned the
importance of understanding motivation and behavior, and
that people with physical and mental health conditions are
people first and have a right to respect and fair treatment.

In graduate education, I learned about scholarship from my
mentors at the University of Southern California. Dr.
Florence Clark is an audacious and visionary leader who is
inspiring in her conduct of highly rigorous and effective
research and funding, and is excellent at following through

on her innovative visions to take the profession into a



dynamic future. I learned more about critical thinking and
the value of nurturing relationships and people to be and do
their best from Dr. Ruth Zemke. Dr. Gelya Frank was my
dissertation advisor and consistently urged me to dig
deeper, to seek alternative explanations and interpretations

of phenomena, and pushed me to be a better scholar.

As I entered OT practice, I had some wonderful managers
that taught me that life is a political endeavor, a concept
well-articulated for our disciplines in A Political Practice of
Occupational Therapy (Pollard, Kronenberg, & Sakellariou,
2008). They showed me that if I were to continue to resist
participating in, and understanding systems and their
accompanying rules, I would risk not fulfilling my purpose
and potential. Another manager taught me the value of how
supporting the therapists’ fulfillment and meaning will
enable them to do their best for the patients and clients (i.e.,
the manager applied an employee/client-centered approach
to managing the OT staff ). And I had some managers that
were not very good and from them I learned what not to do
as a leader (e.g., overly authoritative, micromanagement,

use of coercion)!

Colleagues and mentors have supported my development in
leading through teaching as I entered academia. I had
wonderful mentors such as Dr. Maralynne Mitcham, who
taught many of us novice teachers how to be scholarly
educators. She showed us how to teach more
systematically and to treat it like research, and recently and
sadly, how to leave this world gracefully (she passed away
in October 2013 after delivering a wonderful Slagle lecture
on OT education at the AOTA conference) (Mitcham,
2014). Dr. Steve Park is a teaching colleague who
represents how peers have mentored me and who
emphasizes that student learning is foremost. He applies
occupational analysis to teaching and learning with
excellent outcomes and is quick to remind one of the most
important objective, whether in teaching or governance. I
am deeply grateful to the hundreds of students I have taught
and advised, especially those who were most curious,
challenging, and committed to learning for the lessons in
humility, clarity, and service to learning they have given
me.

To improve at the administrative and human management

aspects of leadership I’ ve had excellent mentorship. Dr.

Barb Boyt Schell was my boss and Program Director and
who helped teach me critical reflection, the importance of
knowing yourself and your strengths and weaknesses and to
use that knowledge to improve your capacities. Dr. Sara
Hopkins Powell was another of my bosses as Dean of the
College, and similar to Dr. Zemke, she taught me how to
nurture others and yet uphold high standards. Dr. Ginny
Stoffel is the current AOTA President. Years ago she and
Barb Schell taught me my first leadership class. She
emphasized the value of leading from your core self and
highest values. Through her teaching, I realized that
leadership can be learned and developed, especially when
assisted by critical self-reflection. I had a wonderful
leadership growth opportunity provided by the
AOTF/AOTA Leadership Mentoring Circle in 2009 led by
OT leaders Ellie Gilfoyle, Ann Grady, and Cathy Nielson.
They and my Circle peers helped me to appreciate the value
of storytelling as a leadership tool and how effective
self-reflection and assessment (e.g., the Learning Practices
Inventory (Kouzes & Posner, 2003)) are useful tools in
developing leadership skills and knowledge.

OT Theoretical Foundations and Occupational Analysis

[Figure 1]
Person Environment
\ Overlapping PEO area is the
. interaction that results in
Occupation occupational performance

A well-known conceptual model [figure 1] for the practice
of occupational therapy first described in 1990, is the
Person-Environment-Occupation (PEO) interaction as part
of the Canadian Model of Occupational Performance (Law
et al., 1990) and later described as the PEO Model (Law et
al., 1996). For the purpose of this analysis, the basic
elements of the PEO interaction will be the Person as the
leader (as occupational therapist and scientist), whose
Occupation is the form, function, and meaning of
leadership (for OT and occupational science into the

future), who functions in an Environment of rapid change in



society and healthcare, education, and instances of
occupational injustice, and whose Occupational
Performance is that of leadership. For those not familiar
with the Canadian Model of Occupational Performance,
there are several descriptions available in the literature
(Kielfhofner, 2006, 2009; Law et al., 2005; Law, 1998,;
Schell, Gillen, & Scaffa, 2014; Townsend, 1997).

Using the PEO approach, we can consider the question of
what does the person as leader bring, what traits, skills, and
experiences can he or she contribute to occupational
performance of leadership? To answer the question, we will
look at the individual elements of PEO interaction.

The environment is the context outside the person that
elicits some sort of response (Law et al., 1996), or as it
might be framed within the Model of Human Occupation,
the environmental press creates a need for certain
responses, and each environmental context helps shape the
demands to which a leader must respond. The occupation
of leading consists of those invariable tasks that make up
the occupational form (Nelson, 1988) (“an objective set of
circumstances independent and external to a person...a
pre-existing structure that elicits, guides, or structures
subsequent human performance”, and that has physical and
sociocultural properties (Nelson, 1988, p 633 & 634)).

However, how they are enacted depends on the
person-environment interaction [Figure 2] (Reproduced
from Law et al., 1996, p. 15). The occupation of leadership
also involves the performance of the leadership duties and
interacts with the leaders’ styles, skills, and activities while
leading. That performance is measured by the people being
lead and how well the group’s objectives are accomplished,
as well as through more formal means (e.g., job
performance reviews, formal and informal assessment
tools). The meaning derived from the occupation of
leading is ideally determined by both the leader and those
being led, as well as those people who are affected by the
actions of the leader’s group or organization (Dunbar,
2009).

Consider these PEO elements and the interaction of Figure
2 as I analyze four stages of development of the
occupational performance of leadership through my
lifespan in the next two slides. Especially note how
occupational performance expands and contracts over time
based on the interacting PEO elements. I will elaborate on
these elements as I trace my personal trajectory from my
early years in secondary school, through college and young
adulthood, into middle adulthood, and now at the end of
late “middle age” (at least I still feel middle-aged at 62!).
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[Figure3] Stage 1—early leadership (ages10-17)

The social Environment pressed for me to accept leadership
rolesin church, school, and scouts. Charismatic attributions

by others seemed to add to the press.

In the first stage of leadership development, the
environment was the most influential component as the
social-environmental press persuaded me to accept
leadership roles but I knew little of the occupational form,
tasks, and capacities needed to lead in school, church, or
scouting leadership roles. If I had leaderly qualities, I was
generally unaware of what they were, nor did I understand
the true capacities, tasks, or skills needed for effective

leadership [Figure3].

[Figure 4] Stage 2-young and early adulthood

N

Disillusionment about local and national (e.g., Watergate,
uncontrolled nuclear proliferation) politics led me to avoid
leadership positions for the next 20 years (ages 17-37) and

kept the occupational performance of leadership very small.

In the second stage, I was disillusioned with politics and
declared myself ‘apolitical’, but seeing how much need
there was to speak up against injustices, I slowly became

more active in causes such as antinuclear activism and gay

rights advocacy (although I thought I was still apolitical and
I was avoiding leadership roles). The environment was still
the most influential factor on my lack of the occupational
performance of leading as I was busy with other tasks of
adulthood like expanding work and leisure occupations and
building a family and home life [Figure4].

[Figure 5] Stage 3—understanding leadership
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In OT practice, [ was sometimes seen as an advanced
practitioner and I began clinical teaching and light supervisory
tasks. Graduate school exposed me to OT and OS leaders and
showed the value of academic, scholarly, and professional
leadership (ages 37-46).

As I observed accomplished leaders and paragons of the
profession demonstrate what it meant to truly lead change
in OT and OS through my graduate school experience, |
began to informally analyze qualities and capacities used in
skilled leadership (i.e, the occupational form) and began
seeing the possibilities for my own leadership in the present
and future, though still I was very reluctant to assume
specific leadership roles, thus the person was now the
smallest interacting element of the leadership PEO. To
paraphrase a colleague, I kept waiting for the expert to take
over the leadership positions, and eventually, I realized 1
WAS the most expert option for leadership in the group!
This new understanding set the next stage for my
development and the assumption of several leadership roles
[Figure5].



[Figure 6] Stage 4, Maturing as a leader, still reluctant

Working for a skilled leader and nurturing mentor who gave
me repeated opportunities to demonstrate and develop
leadership capacity, and a good—fitting director’s job
opportunity, brought me to my first administrative role

(ages 47-62). SSO:USA service soon led to a Board Chair
position. These experiences helped to promote significant
levels of leadership occupational performance and balanced

contributions from each PEO element.

Under the skilled and inspirational mentorship of Dr. Barb
Schell who was my boss and program director, I readily
accepted new leadership challenges within academia and as
president of a nonprofit agency s board of directors. About
that time, I was fortunate enough to be a part of the
founding of the Society for the Study of Occupation: USA
(SSO:USA) and was an early participant in Society
governance. Over the years, I continued SSO:USA service,
and that eventually led to a Board Chair position in
2009-2014.

occupational form, combined with the needs for a leader in

I began to see how the demands of the

certain contexts, were a reasonable match for my growing
skills and capacities to lead. Though still somewhat
reluctant, [ embraced these challenges and understood how
I could serve at a higher level as a leader and soon found
myself as director of the Pacific University OT program in
which I had previously taught. Leadership development in
several forms over the years (e.g., AOTA & AOTF
leadership classes, and support from skilled mentors)
helped build capacity for academic, professional, and
community leadership roles. Confidence built through
these roles encouraged me to serve as a leader in city

government projects and nonprofit organizations.

Leadership occupational performance was now at a high
level with optimal interaction of the all of the PEO
elements [Figure 6].

The preceding analysis can serve as an example for
application of an exploration of leadership definitions,

concepts and theory in the following section.

Leadership definitions, concepts, and theory

A search in a library data base for leadership-related texts
and articles yields hundreds of thousands of titles. To keep
this article within a reasonable scope, it samples some
recent and classical sources on the topic and taps Dunbar’s
incisive text, An Occupational Perspective on Leadership
(2009). She defines leadership as a complex process
involving interactive and relational operations designed to
meet individual and group goals (2009, p.2). Another
group within occupational therapy describes leadership as
the “art of mobilizing others to want to struggle for shared
aspirations” (Gilfoyle, Grady, & Nielson, 2011, p.202). A
more formal definition is “the office or position of a leader;
the capacity to lead; or the act or an instance of leading
(http://www.merriam-webster.com/dictionary/leadership).
Another useful text on occupational therapy leadership is
by Gilkeson (1997), however the focus is more on how
leadership is used in personal and professional marketing
and provides a more cursory look at specific leadership

theory and application.

Leaders arise, are elected, and take the role through an
exercise of force or power, or may even reluctantly assume
the leadership duties when groups or organizations have
tasks to do that require organization and direction. How
effective those tasks are completed or goals are achieved
often depends on the qualities and success of the leader in
leading. Exploring several leadership models identified
common characteristics of successful leaders. Those
characteristics are the ability to: create a shared vision,
influence others’” behavior, achieve common goals, and
effectively deal with conflict and complexity. Another
requisite to effective leadership is how power, either
assumed by the leader or imbued by the group, is used to
effect the desired changes. One view of power separates its
use as authoritative or positional (Raven, 1992) (power of
the leader’s status used to influence others-from



persuasion to force of threat) and personal (power built as
the leader is able to meet the needs of the followers).
Common traits of an authoritative leaders are that they are
directive, autocratic, and less empathetic, whereas leaders
who use personal power tend to be compassionate,
competent, productive, and responsive (Dunbar, 2009).
Few leaders could be characterized as using only one type
of power over the other but the more effective leaders tend
to blend authority with significant use of personal power.

Leadership power is most often gained in one of two ways,
taken or given. Leaders take power through birthright,
force, or wealth, or leaders are given power by the group
based on proven abilities, charisma, a good match of skills

for the task, or some combination of any of these.

The “Doing” of Leadership

Kouzes and Posner (2007) conducted extensive research on
practices and characteristics of outstanding leaders and
identified five practices. The first is to challenge the
process that involves a willingness to take risks, to speak
truth to power, think critically about the status quo and
ongoing processes, and propose change when needed as
well as accept respectful criticism from others. The Second
practice is to inspire a shared vision, this requires the
leader to understand the needs of the group and the primary
goals of the organization, and craft a vision that meets both.
This practice has parallels to a client-centered approach to
OT practice (Law, Baptiste, & Mills, 1995; Townsend,
1997). Thirdly, the successful leader enables others to act
by instilling confidence and promoting trust in others, and
provides the resources needed to get the job done.
Modeling the way is the fourth practice of good leaders as
they makes their values known and how they shape the
vision through everyday practices in ways that allows them
to serve as a role model. The fifth and final practice for
leaders is to encourage the heart. Effective leaders serve as
a cheerleader, a motivator, and an encourager of the
followers to help them feel genuinely good about their work
and the objectives of the group or organization (Kouzes &
Posner, 2007).

Even the best leaders fail if the followers are unwilling or
unable to support the leader’ s vision and models of action.

Therefore followership has been identified as a form

leadership that occurs within the group through actively
following and supporting the leader and the group goals.
Leaders benefit greatly by having members of the group
who practice good followership. Good followership
consists of four qualities: self-management, commitment,
competence, and courage (Kelley, 1988; Riggio, &
Blumen-Lipman, 2008). When all members of the group
practice effective followership, the team runs smoothly and
the group is highly productive; good followership and
leadership interact to build cohesion, group identity, and
high level outcomes in which the leader is perceived as
successful and the group is advancing their objectives.
Supporting good practices among followers is also a
possible leadership action that multiplies the effects of good
leadership and followership practices that can resonate to

produce remarkable outcomes.

Leadership Styles

Researchers and theorists on leadership have described a
number of leadership styles, however, Dunbar (2009)
suggests that these four are commonly accepted: Servant,
Charismatic, Situational, and Transformational. The PEO
analysis process will be applied to examine the how the

elements interact within each leadership style.

[Figure 7]
PEO analysis for servant leader: versus authoritarian ruler.
Leader promotes the organization to meet societal needs

with compassion, integrity, and ethical and honest dealings
(Greenleaf, 1977)

Greenleaf (1977) proposed the concept of a servant leader,
mostly applying it to government and business institutions,
and stated that an organization should be able to thrive but
only if it promotes the greater social good, a goal that is

fostered by a leader who has a strong value of service. A



servant leader understands what serves the greater good by
reading the context and then works to achieve that goal. In
true servant leadership, the process of leading will be
consistently compassionate, ethical, and transparent, yet the
actual leading process may vary in the details of how
leadership is implemented and may be combined with other
styles. Congruent with a servant leading approach, Ann
Grady described “leadership as art” and implied that an
OT’s appropriate therapeutic use of self is actually a form
of leadership in that it involves a power-sharing
relationship with the client and other professionals (Grady,
1990, p. 1065). Self-assessment of my leadership style
indicates that this is the type of leadership that I most often
practice [Figure7].

[Figure 8]

The charismatic leader (charisma from the Greek “gift of
divine grace”) in the most positive sense, gains leadership
power through leaderly traits and the expression of
passion and purpose that is clearly perceived by others

who are then motivated to follow.

The positive expression of a charismatic leader’ s passion is
a deep belief that a worthy goal is attainable and that is
articulated in a purpose-filled vision (Rose, 1991).
Followers often give power and authority to charismatic
leaders because of a combination of skilled oratory,
attractiveness, wealth, power (explicit or implicit), and high
interpersonal skills. The PEO analysis reveals an
interaction that is primarily about the person. This style of
leadership tends to promote followers who are committed
to the personality of the leader. These followers may even
follow blindly where leader takes them and a result is that

this style is the most easily corrupted [Figure8].

[Figure 9]

Situational leadership (Hersey & Blanchard, 1996) as the
name implies is heavily dependent on the context or
environmental demands and presses and requires the most
adaptability of the leader. It has four categories or styles
of balancing guidance of the followers with support through

relationship behavior.

Situational leadership style is one that is highly dynamic
and adaptive and relies on a skilled leader whom effectively
reads the maturity and competence level of the worker or
group member in terms of the task to be completed within a
specific context. After quickly assessing the situation, the
leader determines which leading style will be most effective
and matches that to the level of readiness of the follower to
assume independence and responsibility. That readiness is
based on the maturity and competence level of the group
member. Maturity (capable and confident = high maturity
to unable and insecure = low maturity) and competence
(high competence and high commitment to low competence
and low commitment) also are assessed across a 4 point
scale. That is, the effective situational style leader
dynamically adjusts to each group member and gauges the
level of support and guidance that is needed based on the
maturity and competence of the member. The four styles
are Telling, which is the most directive and focuses on
telling the group member exactly how the task should be
done. The telling style has low relationship focus, that is,
there is little two-way discussion about how to solve
task-related problems, the group member just needs to be
told what to do. Selling is the next higher level of
situational leadership style in which the leader balances
moderate task guidance with relationship supporting
behaviors such as being open to suggestions for improved
efficiency, or the group member volunteering for new

assignments [Figure9].



The next level of situational leadership style is called
Participating that is characterized by a high relationship
focus in which the follower is more independent, needs
only minimal supervision and guidance in the assigned
work tasks and may even be sought out by the leader for
ideas for improving organizational operations. Delegating
is the most sophisticated level of interaction between the
group member and leader in which the leader steps back
from guiding and follower needs little support either
task-oriented or relationship-focused. That is the leader and
follower can work almost fully independently of each other
except for high-level planning or problem-solving. The
group member in this circumstance is likely to be assuming
leadership qualities and practices of their own as they
assume increasing responsibility for larger portions of the
organization’s activities (Hersey & Blanchard, 1996).
Development around the situational leadership style led to
the popular management guidelines The One-Minute
Manager (Blanchard, Zigarmi, & Drea, 1985).

In analyzing this interaction, the components of the PEO are
more balanced than in charismatic or servant leader styles.
However, the environment is the dominant PEO element that
calls forth or presses for a response from the leader. The
occupational form of leading is also important but primarily
in relation to the skills of the leader to interpret the situational
needs. The person of the interaction in the form of the leader
must be perceptive of the followers’ readiness for being led
at various levels and must use leadership skills to implement
effectively [Figure9].

\/

O

[Figure 10]
Transformational leaders express a vision, provide resources
needed to achieve the vision, and support empowerment

and personal development of the followers.

Dunbar (2009) uses work by Bass and Avolio (1994) to
summarize the transformational leadership style, although
Burns (1978) is credited with first describing this leadership
style that tends to increase moral and motivational
outcomes for the group leader and members. The
transformational leader often has elements of the
charismatic leadership style, but is highly resistant to
corruption and is able to remain true to the vision and
supporting the followers in a way that creates new
possibilities in achieving the group aims while helping
followers fulfill their potential. The skilled transformational
leader uses four behavioral practices to transform the
organization and the followers. These are hopefully
self-defining and are idealized influence, inspirational
motivation, intellectual stimulation, and individualized
consideration. This style is somewhat parallel to
client-centered practice, that is, the leader knows individual
followers and tries to match interests, capacities, and
development options with the organization’s vision to

support personal fulfillment and organizational success.

This is also a somewhat more balanced interaction of the
PEO, but the focus is on how the leader uses the process of
leadership, vision, and relationships with followers that
determines the success of the transformational approach.
That is the person is primary force in the interaction, yet
someone who knows the occupational form of leadership in
a way that optimizes environmental factors and situations to
a high level of occupational performance of leadership. An
assumption in this style is that the more fulfilled and
well-developed the followers are, the more productive they
will be for the group’s ultimate objectives. This style of
leadership is well suited to the OT philosophy of providing
an environment in which all people will thrive through the
leader’s anticipation of needs and nurturing support to

achieve transformational outcomes.

The transformational style should not be confused with a
more traditional style of leadership. That is the
Transactional style in which something of value is traded or
transacted with followers in return for their support, and
that is a common form of leadership (Bass, 2008). There is
nothing inherently wrong with the exchanges that take
place in the transaction (e.g., working for pay, advocating

for healthcare change to increase personal health benefits),



however, the transactional style is easily abused especially
when a powerful elite controls the resources that followers
desire and need (e.g., despotic autocrats, employers of child

laborers).

Assessing one’ s leadership capacities, preferences, and
tendencies is an effective process for guiding one’s
development. Assessing leadership effectiveness is a
process recommended by Dunbar (2009). An casy to use
self-assessment tool based on transformational leadership
theory developed by Trott & Windsor (Trott & Windsor,
1999) is available in the text and is well suited to healthcare
professionals. For a more comprehensive range of
leadership and personnel assessment tools, see the
comprehensive text Handbook of workplace assessment
evidence-based practices for selecting and developing

organizational talent (Scott & Reynolds, 2010) [Figure10].

Leadership for studying and applying occupation

It is somewhat daunting to be asked to explore leadership
with an audience from a different country and culture than
my own, so please accept the caveat that this information
and the examples offered are largely drawn from sources
within the United States and some from Europe. I further
acknowledge that it is important to seck out culturally
relevant theories and models to best support activities for
change (Mills, 2005) and hope that at least some of these
ideas and models will be universally applicable. There has
been some cross-cultural research on leadership and a
synthesis of this work identified nine common traits shown
by successful leaders. Those traits are passion,
decisiveness, conviction, integrity, adaptability, emotional
toughness, emotional resonance, self-knowledge, and
humility. Based on the literature I have surveyed, I would
add vision as a tenth trait to this list. Kouzes and Posner
(2003, 2007) used a cross-cultural sample to identify ten
tips for improving leadership: be self-aware, manage
emotions, seek feedback, take the initiative, engage a coach
or (mentor), set goals and make a plan, practice, measure
progress, reward yourself, be honest (with self and others).
There are texts and guides on leadership to be
recommended in almost every context imaginable such as
in academia (Buller, 2013), the classic text on general
self-improvement and leadership, 7 Habits of Highly
Effective People (Covey, 1989), and to promote highly

effective teamwork - The Five Dysfunctions of a Team. A
Leadership Fable (Lencioni, 2002).

Revisiting the questions posed in the earlier part of the
paper I will provide some examples from the literature and
from innovative practitioners that demonstrate the type of
leadership that may provide some answers to these
questions. That is, how can occupational therapy,
supported by occupational science, best serve society to
promote health and participation (and human flourishing)?
What types of leadership does occupational therapy and
occupational science need to realize that goal and take it
into the future?

Perhaps we should begin by accepting a challenge put forth
by the revolutionary thinker Buckminster Fuller " to
change something, build a new model that makes the
existing model obsolete" (Attributed to Buckminster
Fuller in Ratcliffe & Lebkowsky, 2005, p. 101). There are
occupational therapists, occupational scientists, and others
who are thinking in new ways about occupation and how it
can be used to best serve individuals, organizations, and

populations.

Occupation in action

The formal birth of occupational science over 25 years ago
has provided a new way of thinking about occupation.
Occupation’s application to practice has helped transform
occupational therapy to a uniquely more client-centered and
occupationally relevant profession. Using occupational
science to address problems in healthcare and society
whether in concert with occupational therapy as it often is,
or in a more direct way is showing great promise for the
discipline to contribute solutions to challenging societal
issues. I will now share examples of people who are
applying these emerging ideas from occupational science,
or using innovative approaches to contribute to the science
or both. In each example, a person has used their passion
for service to humans in need, and their understanding of
occupation and often combined with application of the OT
Process to develop a project that used occupation as the
core for meeting those needs. I will mention these briefly
and provide references for the reader to learn more about

the projects.



A young Dutch woman Sabriye Tenberken (Tenberken &
Kronenberg, 2005) started a school to bring blind Nepalese
children out of social exclusion. Her own blindness and
competence in travel, education, and administration
inspired the children to achieve occupational goals
previously unimagined such as reading and composing in
braille, gaining employment, and mountain climbing. The
expedition to help six blind Tibetan teenagers climb Mt.
Everest was effectively documented in a powerful film of
adaptation and possibilities and the power of occupation to
motivate and inspire titled Blindsight (Walker, 2008)

Occupational scientists and therapists are contributing ideas
and approaches for programming to address the
international problems of forced migration and the resulting
refugeeism (Algado, Gregori, & Egan, 1997; Whiteford,
2005, 2014). Another occupational therapist has used ideas
developed from an occupational science perspective to
address war-related refugeeism in collaboration with the
United Nations (Thibeault, 2002).

A professor of theatre and occupational therapy in the UK
began a program called “Converge” in which mental health
service-users are encouraged to enroll in university classes
to learn new skills and increase social participation. The
program began with theater classes and has expanded to
graphic and performing arts, sports, and music. Through
these courses, participants have decreased their need for
medication and psychiatric intervention, and some have
completed certificate or degree programs as well as gained
or regained employment. Research data is still being
collected, however, early findings from program evaluation
suggest that long-term participants: decrease medication
usage, decrease hospitalizations, increase employment
options, and produce at least two theater productions per
year. One can get an overview of the project by visiting
http://www.yorksj.ac.uk/converge/converge.aspx and meet
long-term participants in a theater troupe called Out of
Character and learn about the benefits they have gained
through participating at https://www.youtube.com/watch?v
=8r7-9YxyvAk.

Sometimes OT students in collaboration with faculty and
community partners help lead change with innovative

thinking derived from their educational experience and

applied to new and emerging practice settings. Two such
projects have yielded new models for thinking about how
occupation can be used to promote health in underserved
populations in the United States and in Central America. In
response to dramatic environmental and social challenges
created by mountain top coal mining (whole mountain tops
are blasted away to yield access to coal deposits),
occupational therapy and occupational science faculty and
students from Eastern Kentucky University conducted
extensive ethnographies as part of a participant action
research approach with residents living in the
mining-affected areas (Blakeney & Marshall, 2009;
Marshall, 2003). The Headwaters Project found that
extreme water pollution in streams, lakes, and ground water
caused by the mining practices had affected almost every
aspect of daily life (e.g., contaminated water stained
clothing and hair washed in it, almost total fish populations
were killed in streams previously rich with trout and other
species, costs for bottled water went up exponentially), and
employment patterns changed as tunnel mining was all but
eliminated. The resulting occupational deprivation (when
people are denied opportunities to engage in occupations of
meaning by factors outside their control (Whiteford, 2000)),
was addressed through traditional and innovative
occupation-based approaches to help compensate for the
lost occupations and advocate against the mining related

occupational injustices.

Professor Tiffany Boggis of Pacific University has
championed a project with multiple student groups over the
past eight years in which up to six professions’ students
and faculty have worked together to bring a
community-based rehabilitation model to abandoned older
adults in Nicaraguan Hogars (charity homes) (Boggis,
2009; Kelly, Erickson, Randt, & Schumacher, 2013). A
project partner, the private Jesse F. Richardson Foundation,
helps with financial and logistical support. A student group
(Kelly et al., 2013) used the Pool Activity Level Instrument
(PAL) (Pool, 2011) to help focus interprofessional
interventions on the goal of improving leisure options with
the older adults by training staff in the application of the
supports needed for people with varying levels of cognitive
impairment in a range of occupations. This project also
addressed the occupational deprivation and

disenfranchisement typical in similar settings for older



adults (French, 2002) The resulting occupational
enrichment added to residents’ social participation, staff
quality of care and job satisfaction, and provided a
foundation for programs that could be generalized to other
Hogars.

In what has come to represent the gold standard in
occupational therapy outcomes research in which
occupational science is explicitly applied, we have the
well-elderly study (Clark et al., 2001, 1997) followed by
variations in Lifestyle Redesign projects (Clark et al., 2006,
2011 Clark, Jackson, Wolfe, & Salles-Jordan, 2005;
Mandel, Jackson, Zemke, Nelson, & Clark, 1999). These
projects have convincingly demonstrated how powerful
occupational therapy intervention programs across settings
and populations can be when grounded in concepts
developed through occupational science research.

The final project example is from a non-profit private OT
practice called Antfarm International (http://www.
antfarm-international.com/), designed to bring adolescents
nature-based and community-oriented life and work-skill
development. All youth participants, but especially those
from juvenile justice and behavioral health systems gain
those skills through tutoring, gardening, trail building, café
work, and supporting older adults for aging in place. The
program founder is an OT who used occupational science
concepts to help shape the model for the program.
Outcomes are yet to be published, but program assessment
showed that for 120-150 youth served each year, school
attendance and grades improve, about 35% gain at least part
time employment, and the local police department has
noted a decrease in juvenile delinquency in this small rural

town.

In each of the examples above people have used the power
of occupational engagement to motivate growth and
positive change. Whether used by occupational therapists
or those who are not in the field, programs built on the idea
of using people’ s motivation to do meaningful activities,
and be part of a social network are life-changing. They also
have the potential to change social, business, and
government practices as with mountain top mining
(Marshall, 2003) or in refugeeism (Thibeault, 2002). A
powerful implication of these examples is that the

therapeutic benefits of occupation-centered programs can
be significant, even when the “therapy” is invisible (i.e., no
formal medical-type documentation, no disability-related
labeling, therapist-participant relationships are more
peer-like or student-teacher oriented). This provides a
potentially fruitful line of inquiry for OT and occupational

science researchers to continue to develop.

Occupation in Japan-an outsider’ s perspective

The development of the occupational therapy profession
and the evolution of occupational science in Japan started
relatively late in OT history. However since the 1965 Japan
OT Practice Act was passed, there has been remarkable
growth and success along with the challenges that are
bound to accompany such rapid growth. The number of
practicing occupational therapists is now approaching
70,000. As the American Occupational Therapy
Association (AOTA) approaches its hundredth anniversary,
we have just over double that amount, around 150,000
practicing therapists. I would also like to thank and
congratulate the framers of that practice act, which
explicitly used the term occupation, explicitly naming it as
the profession’s primary therapeutic tool. Some other
interesting contrasts to the profession in the United States is
that there is a much higher percentage of men working in
the field in Japan (almost 40%) compared to the U.S. (less
than 10%). The Japanese OT workforce and professoriate
is notably younger than in the U.S. Although a biomedical
model still guides much OT practice in the U.S., it appears
to be an even stronger influence here in Japan with more
control of how therapy is practiced exercised by physicians
(Sakaue, Kondo, Odawara, & Nishikata, 2013). This
complex relationship with medicine parallels the experience
with OT in the U.S. and is well conceptualized by
Kielhofner’s description of the three paradigms that
characterized the profession’s development for its first six
decades (Kielhofner, 2009; Kielhofner & Burke, 1977).

Occupational science has grown rapidly as well since a
formal introduction beginning with Dr. Florence Clark’s
lecture on the topic in 1995, and the first occupational
science graduate program established in 1998 (Sakaue et
al., 2013). Relatively large attendance numbers at annual
JSSO meetings indicates interest not only among academics

and students but also among scholarly practitioners (for



more on practice scholarship see (Crist, Munoz, Hansen,
Benson, & Provident, 2005; Kielhofner, 2008). This is
promising for the development of the science as well as for
integration of occupational science into practice. The JSSO
role in development of an occupational science journal, the
long history of annual research conferences, occupational
science study groups, and the regular infusions of ideas
from the international occupational science community
provide a solid foundation for leadership to help achieve the
mission to diffuse knowledge about occupation, promote
research on occupation, and exchange these ideas on a

national and international level.

Next steps in leadership development

That brings us to a key question reframed in order to help
chart the next steps into the future of leadership
development. What types of leadership can be developed
to take further advantage of this rapid growth of the
profession of occupational therapy and the science of
occupation to realize that promise of healthy occupational
living into the future? I humbly offer some suggestions to
consider for the next steps for professional and scholarly
leadership development. I will begin by applying a
synthesis of international perspectives on leadership
regarding the qualities of effective leaders to more specific

actions within our disciplines.

Effective leaders have a clear purpose, one of which will be
to show how we can fulfill the promise described by past
visionaries of OT and OS by clearly stating an inspiring
vision of where occupation-related disciplines can and
should go next. Leaders will demonstrate persistence to
follow through on the action needed to fulfill the vision and
be prepared to deal with complexity of changing healthcare
and regulatory systems. These leaders will be skilled at
building followership and will probably be most successful
if enacting a blend of servant and transformational
leadership styles.

Furthermore, to build on the solid foundation and growing
momentum that the practice and science of occupation have
both here and in other countries, it is important to focus on
building the skills of leaders and followers with intention.
Embrace the research that demonstrates that good

leadership can be taught and learned (Kouzes & Posner,

2003; 2007) and develop a national agenda for leadership
development and succession. Organizations thrive when
effective leadership succession is implemented thoughtfully
(Redman, 2006). Continue building on the foundation of
graduate studies in occupation already in place. Further
systematize the occupation study group concept and build
mentor capacity to support eager new researchers. Consider
OS undergraduate programs such as those at St Louis
University & St Catherine’ s University in the U.S. to equip
future occupational therapists with a strong foundation in
occupational science, and reinforce the spread of
occupational science beyond occupational therapy. Dr.
Barbara Hooper has led a study (jointly funded by
SSO:USA and the AOTF) to describe how occupation and
occupational science is being taught in U.S. OT curricula
and provided suggestions to make it more explicit in OT
curricula and practice (Hooper et al., 2013). A final
suggestion is to build alliances with other research and
professional societies that can benefit from and contribute
to the science of occupation (e.g., develop occupational
science tracks within OT conferences and spread this idea

to sympathetic fields such as anthropology and

psychology).

Conclusion

Leadership is a vast topic and is a skill needed in most
human endeavors involving social, corporate,
governmental, and professional groups. Leadership is
context specific, affected by social, cultural, and pragmatic
factors in the environments in which it is needed. Yet,
cross-cultural research has demonstrated characteristics,
knowledge, and skills that appear to be pre-requisites for
effective leadership. Tap this wealth of knowledge and
literature to consider how lessons learned can be applied to
support advancement of the occupational therapy
profession and the scientific discipline dedicated to
studying occupation to support human flourishing (Yerxa,
1998, 2009).

Apply the tools available to assess the capacities and
preferences of your own leadership, followership, or both.
Consider leadership as an occupation that you analyze for
yourself and others and develop a “Leadership Intervention
Plan” in a way similar to how you would conduct an

occupational analysis for a client and recommend an



intervention plan to promote higher function and
satisfaction with occupational performance. Consider
applying the PEO analysis as modeled here, or seek another
theoretical framework and approach that supports your
self-appraisal. The Model of Human Occupation
(Kielhofner, 2008) and Occupational Adaptation (Schkade
& McClung, 2001; Schkade & Schultz, 1992) seem well
suited for leadership applications but there are many
models and approaches to choose from both within and
outside of our fields.

In order to conclude with a challenge for you in your own
professional leadership development, I will end with two
more questions that as Rilke has suggested, we learn to
love. As you consider the needs of society that can be filled
by occupational therapy and occupational science, please
reflect on these. What requires our action that will result in
change for the better? What can you do to foster that
change whether through leadership or followership?

So whether you aspire to lead your clients in healthy
change, manage your department, chair JSSO, preside for
the WFOT, or choose to exert your followership to help
bring about productive change, consider the need for
leadership in our fields and elect yourself to fill those
needs. Imagine the powerful agency for societal good that
could be realized if we all fulfilled our potential for
optimum leadership and followership. Reinforce that
potential as you apply your knowledge of occupational
therapy as supported by occupational science and we will
truly live in a healthier world that is more socially and

occupationally just.
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TEERVFARIFSE, 9, 50-50, 2015,

The 19th Occupational Science Seminar, Tsuyoshi Sato Memorial Lecture

Transition: contemplations through illustrations of migration, education, and work

Eric Asaba
Karolinska Institutet Associate Professor and Appointed head, Division of Occupational Therapy

In this presentation I will aim to critically explore transition, drawing on literature within occupational science as
well as three empirical research projects conducted in different contexts and with different perspectives. In the
first illustration, I draw on a study about international mobility and placemaking among older adults. In the second
illustration, I draw on a study about learning occupation among undergraduate occupational therapy students.
Finally, I draw on a study about return to work after disability. I will use the idea of a turning point from narrative
theory in my analysis of transitions in these studies. In this context, turning points represent a point of heightened
awareness where the person in focus is compelled to change. Transitions can be about how people grow into and
assume professional identities through the acquisition of knowledge that changes perspectives. Transitions can
also be about disenfranchisement and disruption of identities rooted in experiences of anticipation not met.
Contemplations will be discussed.

Japanese Journal of Occupational Seience, 9, 50-50, 2015.
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VEERVEMFZE, 9, 51-51, 2015.

The 19th Occupational Science Seminar, Keynote Lecture

Living a meaningful existence in old age

Jeanne Jackson

College Cork University Professor and Head, Program of Occupational Science and Occupational Therapy

At the heart of the discipline of occupational science and the practice of occupational therapy lies the notion that
the human spirit thrives through engaging in occupation. This belief gave rise to Living a Meaningful Existence in
Old Age, a qualitative study that explored how one group of older people creatively adapted to issues that
challenged their engagement in occupation. The purpose of this paper is to bring to the forefront the ingenious,

yet often underemphasized strategies that these older adults adopted to enhance their lives. Three strategies were
identified: 1) Themes of Meaning, 2) Temporal Rhythms of Occupation, and 3) Maintaining Continuity through
Spatial, Social and Cultural Connectedness. Each will be conceptually and narratively described in this paper.
The stories of these elders demonstrate their desire to live life creatively by enabling their own occupational
engagement and provide new ideas for the discipline and practice of occupational science and occupational
therapy.

Japanese Journal of Occupational Seience, 9, 51-51, 2015.
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VEERVEMFZE, 9, 52-52, 2015.

The 19th Occupational Science Seminar, Symposium

Transitions in Human Life History and in Human Culture

Mark J. Hudson
Nishikyushu University

In order to think about transitions in the human life course, we need first to remember that human life history is
extremely slow. (Note that the term “life history” in this talk will be used to refer to the theory of that name
developed in evolutionary biology). Humans (Homo sapiens) have evolved a very distinctive set of life history
characteristics, many of which differ even from our closest primate cousins. Distinctive human life history
parameters include: a very long childhood, early weaning, late age at first birth, long gestation, large baby size at
birth, the female menopause, and long maximum potential lifespan. These parameters require heavy investment in
child-rearing, including the participation of fathers and grand-parents. These features are common to all humans of
our species. However, Homo sapiens is also marked by great cultural diversity in how these features are classified,
expressed and celebrated. This talk will first summarize human life history parameters and then briefly discuss the
diversity of cultural expressions of such parameters using examples from medieval and early modern France.
Japanese Journal of Occupational Seience, 9, 52-52, 2015.
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Alteration and Adaptation: The Need for Transdisciplinarity in Addressing Disasters and Risks

Kyla Matias
Tokyo University

Historically, disasters were treated separately from other socio-political and development issues, leading to a
competition for resources. This isolation and competition resulted in poorer mitigation and management of disaster
risks and ultimately, experts and decision-makers later realized that not all disasters can be prevented by
engineering and structural measures.
A paradigm shift occurred wherein global focus went from disaster preparedness and response to disaster risk
reduction and mitigation (DRRM). The use of non-structural measures not solely reliant on engineering were
integrated into DRRM. These changes highlighted the need to integrate knowledge from various disciplines to
better understand the implications of the different interactions among humans, other living entities, nature and
technology in order to improve existing DRRM practices and strategies.
Transdisciplinarity is one knowledge-integration approach which has yet to achieve widespread acceptance.
Differed from inter- and multidisciplinary approaches, transdisciplinarity pushes discipline borders to form a new
framework for finding holistic solutions to systemic problems; it succeeds when the views from different expertise
comprehend the same problem and forge a path to a solution in convergence with one another rather than attacking
from disparate directions. A concrete example of this is how daily occupation and activities are often neglected in
the planning process. Despite planning’ s aim to improve places for people, it frequently compromises function
(practices and activities) to achieve its desired form (i.e. physical design and layout). Transdisciplinarity urges
planners to collaborate with professionals from other fields not only to fill in knowledge gaps, but to take into
account that other disciplines may use varying methods to realize similar goals. In this case, exchanging insights
with occupational scientists who are familiar with occupation analysis is one clear step towards a transdisciplinary
practice.
Spatial planning as a non-structural measure of DRRM has played a huge role in altering an area’ s present
condition, thereby shaping its future progress by influencing the quality of the environment, and the distribution of
people and their activities. It has a significant effect not just on risks and vulnerabilities, but more importantly, the
overall health and well-being of individuals and communities. Meanwhile, the recent modernization and
pervasiveness of information and communications technologies (ICT) have been incorporated in disaster
management. Combined, this has led to a major transformation in DRRM activities, observable in recent
catastrophes.
Still, even with the inter- and multidisciplinary approaches, non-structural measures have only achieved limited
successes, in part, due to the highly technical nature of planning, and uneven distribution of technological benefits
around the globe. Current socio-economic challenges such as depopulation, epidemics, and economic recession
only exacerbate the already present hazards, risks and vulnerabilities. Furthermore, the burden becomes heavier for
vulnerable persons such as the elderly, the children, the physically challenged, and those living in subsistence.
These conditions continue to pose a great challenge to authorities around the globe, and transdisciplinarity in
perspective and approach creates holistic targets and strategies that can fully analyze the implications of planning
choices and decisions on the health and well-being of communities, and their abilities to cope and manage their
own hazards, risks, and vulnerabilities.

Japanese Journal of Occupational Seience, 9, 53-54, 2015.
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Gerontological Nursing and Transitions: Relocation

Akiko Hamahata
Asahi University

The term relocation came to be known in the nursing field in Japan when the North American Nursing Diagnosis
Association (NANDA) adopted the diagnosis of “relocation stress syndrome” in 1992. Nursing diagnosis is a
method by which hospitalized patients are given a nursing diagnosis in order to scientifically and systematically
provide the necessary nursing care. In Japan this method was introduced in hospitals from the 1980s, but I myself
have never seen a nursing diagnosis of “relocation stress syndrome” in a hospital.

Relocation is translated as iten, in Japanese, but the English word “relocation” is used. Relocation stress syndrome
is defined as “physiologic and/or psychosocial disturbances as a result of transfer from one environment to
another.” Stress following relocation is thought to be a trigger for the onset of dementia and a worsening health
state. Discovering and dealing with problems that occur in older adults soon after they are hospitalized or move
into a facility can facilitate adaption to the new environment while maintaining the individual’ s identity,
lessening the negative effects of relocation.

When older adults living alone today suffer health impairments, they often relocate to a hospital or care facility if
they have no one to take care of them. While the lack of a care giver and economic circumstances are major
factors, this is a life event that has a huge impact on older adults. The percentage of older adults in Japan exceeded
25% in 2013, and the number of older adults who live in one-person households is increasing. If their health state
worsens, it becomes difficult for them to continue living at home no matter how much they may want to. Many
older adults move directly from their own home to a facility for the elderly when they lose their daily living
independence. Residential facilities in Japan include long-term care health facilities, long-term care welfare
facilities, and designated medical long-term care sanatoriums. There are also cases in which older adults return
home from a facility but cannot live independently and return to the facility or move for short periods between
facilities. The large number of older adults who are waiting to move into a facility without knowing when they
will be able to do so is also a problem. In moving from a house one is familiar with to life in a different
environment, older adults with reduced ability to adapt to new environments may be expected to experience
physical, mental, and social stress. However, workers at these care sites are usually too pressed with their other
duties to turn their attention to the distress of these older adults.

Japanese Journal of Occupational Seience, 9, 55-56, 2015.
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Meaning of occupation that engages the regional

traditional events

Shinsuke Watanabe", Tomoko Kondo?

1)YIC Rehabilitation College, 2)Teikyo Science University

Introduction: In the study of the aged, it” s said
important for health maintenance to keep taking part in
the social activities. They need to make use of their
ability at the same time. In Japan, we have our own
traditional events such as festivals or celebration. And
then, we can regard them as social activities that people

can work on together. In occupational science, there is a



study about engagement for traditional occupations such
as flower arrangement, quilting and cooking for
something special. However, we can’ t find another one
about festivals or celebrations that were made by citizens
mainly.

Purpose and Meaning: This study regards social activities
that is regional traditional events as occupation and
attempts to understand the meaning of engagement for
these occupations from the view of the parties. We
deeply understand the people who engage regional
traditional events as occupational being. In addition, we
find how regional traditional events work the citizens in
opportunities or fields as well. This study focuses on a
holy event “Waraiko” which has 800 years history in
Hofu city, Yamaguchi prefecture and “World Waraiko
Tournament” based on “Waraiko” to identify the
meaning of this occupation and the parties who positively
engage them. This study has been approved by YIC
rehabilitation college ethical committee.

What “Waraiko” is: “Waraiko” is a holy event which has
more than 800years history. It’ s held in December
every year at Daido Omata district in Hofu, Yamaguchi
prefecture. 21 families are chosen as a member from the
district, and one of them is to be a head. The head family
opens the house as the event site. A chief priest visiting
the house makes a statement called “Shinji (holy words)”
at the beginning. After that, members laugh three times to
thank the harvest of that year, beg for the next harvest
and forget the sadness of the year. Recently, this became
nation-wide famous holy event, therefore it had
registered Japan UNESCO future heritage as an activity
to spread laughing to the world. “World Waraiko
Tournament” is based on “Waraiko” and was started in
2010 for citizens to vitalize the region.

Method: This study is qualitative to understand the
meaning of occupational engagement. To understand the
meaning of this occupation from the diversified view, the
object is to be people who has something to do with
“Waraiko” or “World Waraiko Tournament” . In
addition, we chose several various situated people in age
or status as well. We made half-unstructured research for
these three objects why they take care of those events,

how they feel when they engage those occupation or their

daily life. We recorded what we talked. Refer to M-GTA,
we modeled each category, coding, making concept and
making categories after we made the record.

Result and Consideration: We found 5 main categories,
to connect the tradition from the past to future, to vitalize
the region, to make it together, to live better and a
barometer of the changes as the meanings of “Waraiko”
and engagement for its preparation. In addition, to be
with region was found as a core category. The engagers
of “Waraiko” think this traditional event is needed to take
over long, regard it to connect regional vitalize and
consider it to make with others under regional
cooperation. Then participants found the meaning of the
event, “laugh” and “living in security” , on their lives
and made it which is held annually as the purpose to
change themselves. “Waraiko” and its occupation is the
altruistic and social one to take over the regional tradition
and to help the regional development. In addition, these
occupation is the one to help people to think about
themselves such as to recognize themselves or their role
in the region, to think about living better. This study is
limited to the objects who deeply engage the regional
traditional event.

Reference: Takeo Saijo (2007) Lecture on live, What a
qualitative study is (SCQRM basic version) published by
Shinyosha
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Social participation process of Mr. F:
Understanding the occupational existence of a person

with severe motor and speech disabilities

Naoko Ito 1) 2), Etsuko Odawara 2)
1) Kanaeru Rehab Home Nursing Station
2) Seirei Christopher University School of Rehabilitation

Sciences

Introduction: Lately, more low-birthweight babies, even
less than 500g, are able to survive, sometimes with
severe disabilities. Support should be available for them
to have a full life and social participation. However, it is
hard to understand how children with such motor and
speech problems experience their everyday life
throughout their development and what they expect for
their future.

Purpose: The presentation is a part of a large study to
understand how a person with severe motor and speech
disabilities since his birth experiences his daily life, how
he understands himself and his environment, and what
hopes he has for the future. This study was approved by
the ethics examination of the associated university.
Before analyzing his everyday occupations underlying
his social participation, this presentation investigates
turning point in his life course leading to it.

Research participants: Participants are Mr. F, his family
and people close to him. Mr.F is a 38-yr-old man with
severe motor and speech disabilities due to cerebral palsy
who is living in Kansai at an "independent life" residence
with 24-hr assistance. He is the representative of a
consultation support center for people with disabilities
and was willing to share his experiences.

Methods: Collecting photographs, publications,
documents and records from Mr. F and his parents, I
organized the events to make his life chart, with the
background of medicine, education, and welfare in this
time frame, referencing Frank (1996). I also conducted
interviews with people close to Mr. F about his life.
Results and discussion:

1. Mr. F participated in society from his early days,
influenced by social changes relating to persons with

disabilities and promoted by technology development.



His mother and family’ s desire promoted his enrollment
in a local elementary school. He proceeded to a junior
high school and a high school, and attended a seminar in
a university. His welfare support was not sufficient, but
his independent life was realized by his determination
and his many supporters. He is the representative of a
consultation support center for people with disabilities
and is satisfied with his life now.

2. Mr. F could not express himself verbally in his
childhood. Many adults could not understand his ability
or his experiences, but he had interactions with children
and shared playing and learning. When he was able to
make sentences at 13 yrs, he expanded expressions
leading to social participation. A clockface, introduced
by the teacher in his junior high school and an intention
transmission device also promoted his social
participation.

3. Mr. F's social participation was supported by his
parents. He also was stimulated by other persons with
severe disabilities he met who were playing active roles
in Japan and the world, it imagine his future even more
broadly.

Reference

Frank, G. (1996). Life histories in occupational therapy
clinical practice. American Journal of Occupational
Therapy, 50, 231-264.
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Knowledge of the occupation to lead to the

client-centered practice
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[introduction] The client-centered practice is
important. Jackson made clear that elderly people
decided by oneself and controlled environment and
peoples to continue meaningful occupations for oneself.
Kendra and others deepened knowledge about that
elderly people are always thinking about the method to
continue occupations using context and the situation and
compromising with various invention in continuing daily
familiar occupations. While being based on occupational
scientific knowledge about active characteristics in an
occupation, the presenter carried out support about
supportingly throughout. As a result, the client came to
be able to continue occupations while compromising
better than before intervention.

[case introduction] The client is a 70s woman who
lives with her husband. In April 2015, because of
pseudogout of both knees due to fatigue,she had to have a
rest at home . For continuation of satisfied occupations,
including relapse prevention, the client and the presenter
shared that it is necessary to adjust the way of
occupations.

[Practice course] The importance of work related in
COPM was 10, both the performance degree of the
satisfaction level almost 1. The importance of the
occupation on the fun was 5, both the performance
degree of the satisfaction level 1-3. The client who
usually do things without compromise, but it became to
say the words of resignation. First, we were examined
together of self-adjusting ideas and choices at work. In
addition, the presenter will respect the challenge of the
client, was the support. Then client became involved in
actively occupation. The importance of the COPM, the
work has changed to 10—5, pleasure occupation has
changed to 5—>10. And both of performance and of

satisfaction was improved.



[Discussion] First, the client had been considered
difficult all the occupation. Therefore, the importance of
the work that is directly linked to the economic problem
was high. However, client was wearing a well
compromise to review the way of occupation. And, really
important work has been seen in considering the need for
work again. By this, we think the importance has
changed to fun occupation from work. This practice is,
by obtaining the knowledge of occupational science on
active resistance in occupation, rather than the
occupational therapist—centered, was supporting to
respect the proposal from the client. In addition, to
self-determination was the environment that can be
immediately challenge. Therefore, it is considered to
have been able to continue to lead to important

occupation.
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The client who began an approach for realization of
the meaningful occupation — Trial which connected
knowledge of the occupational needs with occupational

therapy

Takagi Shinya, Minato Miyuki?
D)Institute of independent, 2) AICHI Medical College for
Physical and Occupational Therapy

[Introdution]Christel, Mona and others clarified the
meaningful occupations of people with a mental disease
living in the community. On the other hand, Fujino and
others clarified the suffering of hospitalized people with

a mental disease. Those suffering was not to be able to

engage in the meaningful occupations Christel, Mona and
others clarified. In other words, it is thought that the
people with a mental disease have needs to engage in the
meaningful occupations potentially. However, there are
not few clients with the difficulty in clarifying
occupational needs. The author met such hospitalized
client, so the author performed an interview for the client
consciously focusing on "to connect people and society ";
one of the clarified occupational needs. As a result, the
client noticed the occupational need and began to head
toward satisfying it. [Client]A woman with schizophrenia
hospitalized at a closure ward in 40s. She lived with
parents at home engaging a part-time job in the
community. However, in the hospital she did not engage
in occupations except the ADL. She was not able to
clarify occupational needs at first. However the author
thought that she did not satisfy the occupational needs
she should have. [Progress]The author focused on that a
client not filling up in needs in conjunction with
"connecting to the society through occupations". Because
it seemed that it was hard to build the relationship
between the client and the author, the author wrestled to
share an occupation with a client. The client began to tell
her necessary occupation to the author when the
relationship built. Therefore, to share occupational needs,
the author decided to wrestle in looking back about her
life, occupations, and meaning of occupations in the
community together. A client gave “to work” as an
important occupation and told that it” s meaning was
to make good relations with her family” . Then, the
client has begun to be going to have the relation with the
family by a telephone and a letter. And a meeting was
realized afterwards. However, about the meeting, the
client told that she was not able to convey her thought. At
that time, the client began to engage in occupations to be
connected to a person and the society.

[Consideration]This client looked back toward her life
and occupations at the time when she realized to be
connected to a family and people through the interview.
Therefore, the client noticed potential occupational needs
to be connected to a family,and she begun to engage
occupations to fill occupational needs. From the talk of

the client, it is thought that it is "feeling to be accepted by



a family" (Christel, Mona and others) to be connected to
the family for her. However, at this stage, it is thought
that the client does not feel to be accepted by a family.
The author want to focus on "feeling to be accepted by a
family" in future.

Reference:

Christel Leufstadius;Lena-Karin Erlandsson;Tommy
Bjorkman;Mona Eklund(2008). Meaningfulness in daily
occupations among individuals with persistent mental
illness

Journal of Occupational Science Vol. 15, Iss. 1

Eklund, Mona; Hermansson, Annie; Hakansson, Carita
(2012). Meaning in life for people with schizophrenia:
Does it include occupation? Journal of Occupational
Science, 19, (2), 93 — 105

Fujino Naumi ; Wakizaki Yuko; Okamura Hitoshi(2007).
Suffering of Patients Long-Stay Admitted in Psychiatric
Hospital. Journal of Japanese Society of Nursing
Research, 30(2), 87-95

EEDITWLEXBTHIET,. BObLWMEEDER

RO T EE

T K —
EIE N~y I A FTIeNT )=

[IFU®IZ] NIEEEZEBELTHHLW ANAEEHT2
DIZ, MEHHFEEL TEETKIZD O [FEIEME]
ZFRD, MEBZ R CEDITV ML) THEZERL
BHY, EEBICHoT THHBLWEEDITWT
RO TWD., ZDOIORATWHIE, Ak IcaisEL
OB ToTWDEWIETE AR DZLT, EEDME
FERRIEIC LD A O RBL 2o/, TASDLLEA~
DEATE] ZRBRL, FEMEE LT 7 o e 248%
BRLCD (W, 2009). 4B, {FAEMfEE 7K
WEINTIR o TN TA T N Z DT e A2 > T
XIETHZET, (EE~OBEDYERENL, {F1EAm
EERH7ZEDI00CELTZ20, ZokiEsHs
T5. M, ®ECOWTUIEREHNTRELZSET
W5,

[FHPIT] 60 ARk, K2 NEbL. fHfé
FHEMALL, I NS S HUROISENICH RN IC 2
ML TWe, ERRIEMBELEIZ, ST A7 7 Z2F

FBAA L7z, [(FEERIEFM] 2740 ME, THD
TR N ENT R b FEigokFIE R
CITIFEMEZ T Tz, LasL, sRECBEL T
KNP E > LD E N EBRRLOEETH
D, [RICEBRENT TS, RILEHRLDIEND TR
IZRL2W ] LALOIEEBIZ G STAEEDITWE T
3otz VEEBUCHT-EEDITW 2 XETS
ZET, HORBLBSLLE~ORSHEICENDY,
TFEMEE RN TEDLOTIHAR VN EE 2 72
[TEERENAN] EEBUCH S TZEEDITWITITIE,
FHHERF A ELS 1| ATIHEFEN R TERNI NG
BCThotz., TRERIADDDDORE) &, 794 b
TR EEEEECTRY, EBIIHXOR e E%
1198, BMBEE TEPTHEMALN-TWEZ., 0
FORMEZEDITN T T T A = NIFH B Z ki L T
723, BAEDITWHE{k T 5L B AbLE~DR D
PR TERWATREEDR ST, (EEDOITTWHEE
EF 270 A AERELVTA = MO ENED
Nz, EREEIMEEETOIE [T VW, i
ROERATHIENED ] LiEoTo. 2Dk, EEDE
GHIFREIC LD CRBUCENDIIICHETO A
BATE UL TR L2 0n, HAablLa~
DERAFEELRDIDNEENTE L2 EHE L. [
K] AEIZOWTE TRIERICES 2B RN END LD
\Zheolz) &, Emo&EEIZEY, RBEmAESEL T
FHED =D\ E T HEWVIMEEBIC A ST EED
TN~ LT, &BIZ, A ETHEBINE 72178,
FUTRIpo T2 L, BObLLEIZR N EAFTEM
xRN TELINIRoT. Sbig, D
FANEL TR 7o, foVEEICH ERIICE
OISR, TR EExIXTE50) &, EF¥0
ITWFH%RBZIRPOIEEE L LT DI04 kL
2. [BE] EEOITO IR ELUAFEMIEE BLS
FREMED B DI T A= MIXL, HABLWANEZE
ETHT B BRZR ST EEITOZET, BHLL
VMEZEZATHT-O ORI EIZ/RY, (FIEMEZ R
H72 DI KRN TEL A REMED LT 5T,
BT, ERMIEEICEDLIRBRETHZER, £
DMOVEZE~DE DY F O {LELT-6L, HabHLW
VRSN TED I T2, V94U M EET D
BAELT, ANBLWAAEZEETHIK Y a A% TR
HT 52D, KOIXWMESEFRIEFEE~D70 3% AT REM:
DRI,



SCik c [ TR, BEES (2009). HAOLLWAAZ{E
HETHIK oA, {EEREA5E 3,29-35
VEZERIZEHIFSE | 9, 64-66, 2015.

A case study of personalized occupational acquisition

through support of the occupational process

Kazuki Shimizu,
MACS Medical Corporation, Sukoyaka Clinic

[Introduction] Individuals, in order to achieve an
occupational experience most like themselves, hold a
view of self-called “existential value” and have an
“occupational viewpoint” for the path needed to achieve
that value. They each possess their “own way of
occupational therapy” necessary to achieve this
occupational viewpoint. The processes are continually
arranged and recognized as actions by the individual,
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connecting to “self-expression from continual
occupational adjustment,” allowing them to “discover
their self” and locate existential value (Oka et al, 2009).
On this occasion, a client who feared losing her
existential value was supported by the above process. By
changing her approach to the occupational therapy, she
was able to discover new value in her existence. The
results will be reported. Furthermore, the report has
received documented agreement. [Case Study
Introduction] Female client in her 60s. Lives with her
husband. She balanced work and domestic affairs,
participating actively in a women’ s group and other
local activities. [Assessment] The client said “she had
things to do at home,” feeling a sense of value from
carrying out her duties as a housewife. However, as her
occupational therapy was supported by her husband, who
would purchase dishes for cooking, she felt she was
“bothering her husband” and worried that “always eating
the same thing was bad for his health.” The occupational
experience was different from her own occupational
viewpoint. It was hypothesized that, by supporting a form
of occupational therapy in accordance with her own
view, she would then be able to achieve and find value in

self-expression and realize more self-like experience.

[Intervention] The problem facing her occupational view
was that cooking time took so long that she could not
provide meals on her own. “It takes time so it” s
difficult,” claimed the client. She felt this in particular
when trying to feel vegetables. She was unable to
stabilize the ingredients and this made the process take
longer. Even under the former occupational therapy the
client would have continued cooking, but there was the
risk that she would suffer from her inability to realize an
experience most fit to her person. After proposing the use
of self-assistance equipment as a change to the therapy,
the client approved. After making an attempt, the client
stated, “It” s easy to do. With this I think I can cook.”
Afterwards, the therapy was continually adjusted to suit
the personal expressive needs of the client by confirming
the state of cooking from the use of the self-help tools.
The client praised that she was able to realize an
occupational therapy experience suited to her own
identity. [Results] The client was able to “cook just like I
could before,” fulfilling her role as housewife, changing
to an occupational therapy experience more suited to her
that considered cooking as a way to support the health of
her family. Moreover, the client stated that she “was
pessimistic before, but now that feeling is gone.” She was
able to identify personal value in her existence. She then
proactively became involved in other occupations, stating
her desire to “try and tend to the garden,” and stating that
“I can do it if I have a chair.” She switched to perspective
of continual consideration of the practice of occupational
therapy. [Considerations] By supporting client’ s at the
risk of losing existential value from their approach to
their occupations and providing support that allows them
to follow along their own personal occupational
processes, it became evident we could reveal
personalized occupational challenges of those individuals
and support them in finding value. Moreover, the act of
approaching occupation independently also changed the
client’ s approach to other forms of occupation, allowing
for continued, personalized occupation. From the
perspective of client support, allowing clients to realize
processes for the achievement of personal occupations
can potentially lead to improved practice of occupational

therapy.



References: Chiharu Oka, Miyuki Minato (2009). The
process of designing the life with sense of identity
through occupation. Occupational Scientific Research, 3,
29-35
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The impact on the parents of the child receiving

hippotherapy- from the perspective of occupation

Mizuho Kimura?, Uran AbutsukaV,
Tomomi Yui", Takahiro Ishii®

1)Teikyo University of Science, Students,
2) Teikyo University of Science

L. Introduction: There is a hippotherapy in support of
children with developmental disabilities and those with
tendency of such disabilities, and reports that focus on
the performance and therapeutic effect of
emotional/physical aspects already exist, however there
is no report in Japan on the effect of hippotherapy that
have on the family. At this time, we examined how both
parents perceived the changes the hippotherapy had on
their child and her family from the perspectives of
occupation.

II. Subject: The subjects of this study are the mother and
father of a 10-year-old girl, Miki (pseudonym), in the
fourth grade attending the special-needs class of a public
elementary school who shows some developmental
problems but has not been diagnosed as having

disabilities. For the past six months, Miki regularly



participates in the hippotherapy twice a month,
accompanied by both parents and Miki’ s brother. At the
start of the riding therapy, the parents recognized
Miki’ s problems as having communication problems,
difficulties in understanding other's feelings, taking
longer time to get things done, and having short
concentration span. The occupational therapist qualified
to conduct the riding therapy told Miki’ s parents the
purpose of the therapy, such as learning bodily usage and
motor learning associated with language function, and
encouraged them to observe the therapy actively.

III. Research Methodology: Conducted 60 minutes
interview each with Miki’ s mother and father separately
and asked them to talk about the changes in Miki and the
family conduct. The changes were revealed through notes
and verbatim record in association with occupations. The
study was approved by the ethics committee of the
institution.

IV. Results and Discussion: Miki frets when she wakes
up in the morning and has difficulties getting ready to go
to school on her own, and when she’ s scolded, it made
it worse for her to prepare for school. As it is difficult to
convey the feeling in words, Miki’ s parents don’ t
know what Miki wants and at times they felt frustrated
and hopeless. After receiving hippotherapy, parents felt
that Miki has started doing things on your own more
frequently. The father now conscientiously tries to watch
over Miki’ s occupations and the mother began to feel
some peace of mind and joy in watching her daughter do
things on her own. In the natural environment where the
riding therapy takes place, the parents watch the changes
in their child, and from this experience, it can be said that
the parents learned to watch over their child consciously
in daily life. In addition, Miki’ s parents felt that the
time spent with the family to do things together had
increased, for example such as talking about horseback
riding together. Hippotherapy involves horses and nature
which the entire family can enjoy. As a result, the time
spending with the family to do things together had
increased due to sharing common topic and interest.

V. Conclusion: Miki's parents felt the changes in
Miki’ s occupations and in family occupations. Family

participation in the riding therapy scene was considered

as groundwork to promote positive change in the family

occupations and awareness for such a change.
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The process of an elderly woman applying the
knowledge and experiences obtained in a disability
prevention program "Secondary Preventive Services”

to her daily life
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Kayoko Shiba?®, Tatsuya Kaneno?, Kazuko Iwai"

1) Ibaraki Prefectural University of Health Sciences,
2)Yuki city health promotion center

3) Yuki city Community General Support Center,
4) Ibaraki Prefectural University of Health Sciences
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[Purpose] The purpose of this study was to understand
how an elderly woman applying the knowledge and
experiences obtained in a disability prevention program

"Secondary Preventive Services” to her daily life. The



goal was that participants were to the knowledge and
skills that facilitated and improved their occupational
performance, and applied these knowledge and skills to
their daily life. [Method)] Informant was Haruko

(pseudonym), who was 80 years old woman and lived
with her husband, participated in the disability prevention
program. In the last session of the program, participants
were asked to participate in this study. She was voluntary
to participate in this study. Semi-structured interviews
were conducted three times at her home by a staff of the
program who was an occupational therapist. The
interviews were recorded IC recorders. The interview
data were analyzed by using a qualitative analysis. This
research has the approval of the ethics committee of
Ibaraki prefectural university. [Results and Discussion}
Hereinafter, the categories obtained was indicated by { ) .
In the sessions of the program, she compared own
occupations in terms of meaning, function, and form with
the occupations that were used as examples to facilitate
participants’ occupational performance. When she
applied the knowledge and skills which she learned in the
program to her daily occupations, {Recognition of the
burden of occupation>> on herself was at the beginning.
An health behavior model (Becker, 1974), a sense of
crisis was met at the starting point of the behavior
change. In this study, even if there is no sense of crisis
(burden), knowledge and actual experience has been
utilized, it was behavior change. If the burden on the
occupation is high, due to the identity of the
<<Comparison of occupational form with that offered
knowledge and life experience and self) , the process
was divided. If the same, there is a process to get the
burden of mitigation to meal preparation, it became the
result as <<N0 change in the quality of occupational
performance>> .As a result of the case it is different, it
was utilized to start again the tanka meeting
{Resumption of occupation) . If the low burden on the
occupation, <<Self competent feeling and the current
occupational form of the relevant>> by the process was
different. Related knowledge and actual experience of
microwave cooking in the case high, had become
{Preparation for the future)) . If the association is low, if

there is {Practical use of the recognition of real

experience>> , it had taken a compensatory methods
immediately <<Improving the quality of occupational
performance>> . By the experience of the operation of
the tablet, and this has been { Waiting for the start of the
new occupation>> .The inhibition and promotion of the
use of {Practical use of resources) was associated.
Thus, to resume and new start of occupation of the
elderly, the need for the presence of the rich resources is
again understood. As an effect of the program, it has
been reported a reduction in anxiety (Ito et al, 2014), the
reason was unknown. The knowledge and experience is
recognized as {Preparation for the future) , and it was

thought likely to be the reason of anxiety reduction.
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Strategy for the Project based on Occupational Science

- Building Inclusive Communities through Occupation

Miyuki Minato", Yasuyo Horibe?,

Hideo Sakai ?, Kazuki Oishi®
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Living Center forPeople with Disabilities

3) Yonezu Geriatric Health Services Facility

As the priority of employment support to people with
mental disabilities has focused on training and
preparation in Japan, the employment opportunities for
those with mental disabilities had sharply decreased.
Occupational science has explored the nature of having
an occupation, including its impacts on health and social
development. The Work Sharing Employment Support
Project emphasizes individuals’ designs for work
opportunities for health and inclusion. Aichi Medical
College, and Owari-Chubu Employment and Assisted
Living Center for People with Disabilities in Aichi
prefecture, is collaborating to try the project for people
with mental disabilities who need to work in the
community. The knowledge gained from occupational

science research is applied to the strategies of the project



which emphasizes balancing one’ s energy,
accomplishing tasks, and achieving progress meaningful
work by matching the work.On January 20, 2014, the
Japanese government ratified the “Convention on the
Rights of Persons with Disabilities of the United
Nations,” which urges social participation of people with
disabilities and bans discrimination against them.
Subsequently, from April 2016, legal mandating of
related matters of reasonable accommodation will be
enforced in Japan. To meet the diverse employment
needs of people with mental illnesses in the local
community, we will organize information about the way
of working that they need individually focusing on
supporting matching with reasonable accommodation.
The project will try to share these information with
network members and will continue to support for

individual based on their own employment needs.
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The Process Leading to Resumption of “Photography”

as an Occupation

Hiroko Seta?, Hitomi Sakai®, Yuri Fujii?,
Katsushi Yokoi?, Takeshi Inamoto"
1) Kaseikai Rehabilitation Center,

2) Kansai University of Welfare Sciences

[Introduction] The authors present a case of
resumption of involvement in photography, a
pre-symptomatic occupation, five years after the onset of
cerebral stroke. A comprehensive understanding of the
occupational experience is important in promoting
engagement in occupations. Therefore, to identify what
kinds of element were involved in photography as an
occupation, we decided to qualitatively analyze the
process of resumption of photography.

[Method] The research purpose was explained to the
individual (hereafter “Ms. I’ ), and her written consent
was obtained. Ms. I was a woman in her 60s who
suffered from right-hemiplegia and motor aphasia due to
a stroke. In the semi-structured interview based on our
interview guide, we interviewed Ms. I about what
photography means to her. The interview was conducted
in Ms. I’ s home photographic studio. SCAT was used
as the analytical method, and analysis was performed
together with an experienced researcher in qualitative
research.

[Results] When the patient was 40 years of age, she
took up photography out of a desire to do something
other than homemaking. She spent ten years before the
stroke onset experiencing the thrill and excitement of
photography together with an instructor at specific times
and places in Hokkaido. By enjoying photographing
scenery and mysterious moments she witnessed in nature,
she made photography as her occupation. Her
engagement in photography was beyond an avocational
level, and she even published a book and held private
exhibitions. After the stroke onset, she lost freedom of
body movement and lost interest in everything. After a
year, she came to reluctantly participate in other activities
that were unrelated to photography urged by her husband,

fellow patients, and therapists. Three years later, she

began taking photographs when her occupational
therapist asked her to take her portrait for a marriage
arrangement. The urging of someone had set in motion
her behavior, after she started taking photographs and a
change of mood to “I think I can do more” began to
appear, she began to actively engage in photography on
her own initiative even without urging. Her mood
changed from one of "I think I can do more" to "I can do
more" after she changed the equipment she used, and the
time spent on photography increased. A telephone call
from her instructor led to progress to the stage of
engaging in photography at specific times and places in
Hokkaido with the instructor, and she was able to once
again obtain feelings and satisfaction from photography
similar to those before the onset. The results of analysis
using SCAT enabled identification of four key concepts
for Ms. I to resume photography: the involvement in an
occupation, the environment surrounding Ms. I, the
promotion of self-efficacy, and the acceptance of
disability.

[Discussion] It is important that we understand the
specific form of pre-symptomatic occupation in order for
the occupational therapy to find a suitable occupation for
her. In addition, it was found that people around her
including her husband and her instructor played an
important role in encouraging her to engage in an

occupation.
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The experience that occupational therapy was
supportedby occupational lens - From practice of the

visit rehabilitation

Kanae Kurata”, Miyuki Minato?
1)Medical Corporation Meinankai,Nakagawa medical office,

2) Aichi medical care junior college

Introduction:CL did nothing , and nothing seemed to be
made . I was puzzled how I performed occupational

therapy in the CL.However ; I report it because I had an



experience of occupational therapy being supported by
occupational lens (Wicks, 2007).

Occupational lens:Its being an occupational
scientist. Think about occupational justice, variety, and
context. Look at ‘Humans are occupational beings.’
CL:The CL is the woman whom rheumatoid arthritis
developed in five years ago. She lives with her husband
and her three sons at home. She lies all day in a bed. All
her self-care needs the hand of the person.

Practice:She told, "I want to walk" at the beginning.
When I continued having an interview, she said, "I want
to e-mail in my mobile phone” . The occupation has a
meaning that she reopens interchange with a friend. We
set it with the goal of the occupation. And we talked for
her what kind of way was satisfactory. As a result, it
came to be possible for her in life. She was pleased. And
she achieved new hope saying, “I want to call with a
mobile phone” . We shared the important occupation
that she spoke to her child as mother and celebrated it. In
addition, I told when it maintained initiative of the
occupation of her own that oneself decided it, and she
controlled. It looked proud of her.

Discussion:I was able to start the occupational therapy
that focused on occupation by knowing that there was
occupational needs by all means. By the intervention, I
think it to have come to perform it by daily life by having
stood on idiosyncratic (Polatajko, 2013) of the
occupation. Occupation was celebrated, and she was able
to recognize own value by confirming identity. It could
be connected in her new wish by knowing that it was
oneself and she decided it and ruled over it (Jackson,
1999). The occupational lens supported each process of
the occupational therapy.

Summary:Occupational therapy to focus on occupation
was supported on occupational lens and became rich. On
the other hand, I understood that precision was necessary
for occupational lens. I continue polishing occupational
lens, and occupational justice wants to work to come
true.
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Meanings of the brass band experience as club activities

of junior and senior high schools

Rie Hataji, Tomoyo Hatano,
Madoka Wada, Hiromi Yoshikawa
Occupational Therapy Department, Prefectural

University of Hiroshima

Objective: People including authors who belonged to a
brass band club in junior and senior high schools are
often continuing brass band. The purpose of this study
was to explore the meanings of the brass band experience
as club activities of junior and senior high schools.
Method: Ten university students (one male, 9 females)
who belonged to brass band in junior and senior high
school were interviewed based. Their age was from
19-22. They belonged to a brass band club having 45-100
members and participated in the competitions every year.
The data was audio-taped and created verbatim records
with permission. The data was qualitatively analyzed
through continuous comparison method. First, the data
was separated and labeled based on the meaning. Next,
the sub-categories and categories were found.

Results: Eight categories and 32 sub-categories were
found. The categories were the unique world of brass
band, Between the world of brass band and the other
world, influences from adults, pleasant experiences, bitter
experiences, brass band-centered life, relationships
through the brass band, and meaningful learning. They
entered the unique world of brass band, and their lives
changed from the previous their lives. They were worried
and confused between the world of brass band and the
other world because of conflicts of their tasks as students.
The unique world of brass band affected and was affected
by pleasant experiences, bitter experiences, and
relationships through the brass band. The influences from
adults were affected strongly the brass band world,
between the world and the other world, pleasant and
bitter experiences. They could get meaningful learning
from the brass band-centered lives.

Conclusion: Belonging a brass band club in junior and
senior high schools included not only engaging in

musical but also forming students’ character (Koide,



1990). Because the origin of Japanese brass band was a
military brass band in the Meiji Era, importance of
discipline and group behavior had been emphasized. The
method of instruction by brass band’ s advisers tended
to spiritualism (Tonoshita, 2013). The result also implied
adviser’ s ideas and the method of instruction in this
study. The participants of this study experienced
meaningful learning through pleasant and unpleasant
experiences by belonging to the brass band club as the
unique world. Experiences in the brass band club were
unforgettable for the participants. These experiences are
similar to the experiences of chorus members (Jacob et
al, 2009).
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Problems in the life of the elderly living in X city
~From interviews with three of the subjects that
belong to [A Meeting | ~

Yasuyo Horibe, Miyuki Minato
AICHI MEDICAL College for Physical and
Occupational Therapy

[Introduction] Ministry of Health, Labour and Welfare
shows the importance of improving the living functions
by promoting the participation of society and home
enhance the activities of daily life in care prevention
business, Clark et al showed that the intervention in the
direct occupation is to contribute to the improvement of
Functional Status Questionnaire and QOL in The
Lifestyle Redesign. This is a form of care prevention
business which Japan aims. One of the features of the
program, it is in the Clark et al is using the information
revealed in a preliminary study. Information is problems
in life and adapted strategy to overcome it. This program
was carried out to residents of the same area as research

subjects. The purpose of this study was to create an

effective preventive care programs, it is to clarify the
problems in the lives of elderly X city living. (This study
has been approved by the AICHI MEDICAL College for
Physical and Occupational Therapy Ethics Committee.
Approval number:14020)

[Methods] The subjects were living alone in X city and
belonging to the [ A Meeting | .We were carried out
the description of research in writing and verbally. And,
we have conducted interviews to those who consent of
research cooperation was obtained. The interview guide
was made by reference to previous research. Performs a
recording from with permission, we have created a
verbatim record. They were then categorized into each
category similar.

[Results and discussion] Research subjects were three
people, one males (80 years old)and two women (70
years old, 80 years old) . Interview time was about 90
minutes on average. Categories are shown as { ) , and
subcategories are shown as { ) .The Problems that
may occur in the future, there showed <<preparing for
natural disaster) and (ready to greet death with
conﬁdence>> . And, the problems that is happening now,
there showed , {management of living)) , {dealing
with mental and physical change) and {myself of
collateral) . Furthermore, in order to address these
problems, there were {securement the move means )
and {securement the connection with the local
community) .We compared the results of the
preliminary study of this analysis results and Clark et al.
Then, for the reason that of the environment and cultural
differences subjects live, there was a different content. It
describe in detail on the day of the announcement. In the
future, further increasing the number of subjects, there is
a need to deepen the unique problems of the elderly in
the X-City resident.
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