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Understanding Occupational Justice among Elderly People
Living in Geriatric Health Service Facilities

Ikue SANADA, Sawako SAITO, Ayaka ITO, Yuka TAKASAKI
Ibaraki Prefectural University of Health Sciences

INTRODUCTION: Occupational injustice adversely affects human health (Townsend & Polatajko,
2011). We reported that there was a relationship between setting up the environment where elderly
people living in geriatric health service facilities can practice occupation they want and occupational
justice. However, we need to analyze a bigger sample.
PURPOSE: To understand occupational justice as it relates to elderly people living in geriatric health
service facilities and the environment of those facilities.
METHODS: This study contained 18 participants (7 men and 11 women) across 7 facilities. The
average age was 80.50+7.25 years. There was one person in nursing care level 1, eight people in
nursing care level 2, three in nursing care level 3, three in nursing care level 4, and two in nursing
care level 5. We conducted a semi-structured interview and recorded it with an IC recorder after
obtaining consent. The interview was carried out based on an interview guide comprising seven
guestions about occupation, facility environment, and occupational justice. The word-for-word
records were based on the data collected in the interviews. Each of these records was segmented and
coded afterward. We made categories and subcategories, compared the categories, and created an
association map. This research was approved by the Ethics Committee of lbaraki Prefectural
University.
RESULTS: It was understood that the factors in “the environment that can promote occupational
justice” for residents included ‘attitudes to promote occupation’; ‘support through services, systems,
and policies’; ‘sufficiency of support and relationships’; and “sufficiency of products’.
With such a support system, the elderly lived a substantial life in the facilities, and their occupational
justice was realized through human support. Additionally, it was understood that factors in “the
environment that can inhibit occupational justice” for residents included ‘attitudes that limit
occupation’; ‘limitations in services, systems, and policies’; ‘limited support and relationships’; and
‘a lack of products’. Because of various “environments that inhibited occupational justice”, residents
were not able to engage in occupations that were necessary to them.
DISCUSSIONS: It was shown that the residents did attempt to carry out the occupations necessary
while living at home or to live a more substantial life in the facilities. However, they rarely succeeded
in this because “the environment inhibited occupational justice”. Although......
CONCLUSION: It was understood that......
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